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National Secretary Peter Marshall

From the National Secretary

Fight Fires – 
Not Firefighters!
The political capital of Australian firefighters is at the core of a 
misinformation maelstrom in Victoria.
The Liberal/National Napthine Coalition were badly damaged in the 
2014 Victorian State Election with a first-term Government being 
ousted for the first time in 56 years.

The UFU Victoria Branch campaign to “Put the Liberals Last” was 
considered by political commentators and the media as instrumental in 
the Labor Andrews Government success and the Liberal Party’s demise.

It is therefore no surprise that the Victorian Liberals jumped on the 
current bargaining for the firefighters’ enterprise staff agreements as 
an opportunity to vilify career firefighters, label the UFU as “thugs” 
and make outlandlish claims of the Andrews Government allowing a” 
UFU takeover” of the CFA.

There has been an extraordinary set of circumstances which have 
culminated in the resignation of the Minister, the sacking of the CFA 
Board and the resignation of the CFA CEO and Chief Officer all within 
a week or so.

The three-year dispute turned into sensational media fodder when 
the Labor Minister refused to accept the Fair Work Commission Final 
Recommendation despite the Minister requesting the independent umpire 
in November 2015 to intervene and to find a resolution to the dispute.

The Premier intervened and has stayed strong despite the 
relentless attacks and misinformation repeatedly leaked and 
distributed and a prolific venomous attack by some media on the 
credibility of career firefighters.

It is extraordinary that the Liberals and the Volunteer Fire Brigades 
Victoria (VFBV) are fighting an increase of 450 additional career 
firefighters for Victoria.

The Liberal parochialism – excessive narrowness and selfish 
pettiness- has resulted in the politicisation of firefighters.

But in their bid to pit volunteer firefighters against career 
firefighters they risk terminal damage to the image of firefighters, 
and destroying the fabric of volunteerism.

You see the Liberals, and the VFBV use a very general term 
“volunteers”. In fact they are speaking for a subsection of the CFA 
volunteer community as many have stood up and publicly supported 
the career firefighters and the UFU agreement.

The Liberals have cultivated the volunteers in their career 
firefighters smear campaign through relentless media coverage 
of misinformation and scaremongering.

The propaganda has raised the issue – where does volunteering 
start and end in the industrial context.

In Victoria there are 34 integrated CFA stations where career and 
volunteers work side by side – the other 1200 stations are solely 
volunteer and will not be affected by any stretch of the imagination.

But don’t let the facts get in the way of political point-scoring and 
being used as a springboard for the Liberal party to threaten to 

amend the Fair Work Act 2009 to require consultation of volunteers 
in any emergency services enterprise agreement.

Stripping back the sensationalist propaganda, there is a 
fundamental issue that is not being debated – community protection.

The debate should be about resourcing the protection for the 
community.

The Liberal machine has turned the issue of protection of the 
community into a protect-my-volunteer-patch spat.

It is mindblowing that the UFU’s right to consultation on uniform, 
PPC, equipment and appliances is considered “union thuggery”. 
We have seen too often in the past of serious injury due to sub-
standard uniform and gross mismanagement of funding by buying 
appliances and equipment that are not fit for purpose and can’t even 
fit in the station!

It is unbelievable that the public are being informed that having seven 
career firefighters turning out to their burning home will cost lives.

It is highly unlikely that the general community are against the 
State funding an additional 450 career firefighters.

This is no longer a dispute about the implementation of a 
proposed agreement as recommended by the independent umpire of 
the Fair Work Commission.

This is about divisive politics – us and them. It is about building 
a culture of intolerance and hate speech. It is about increasing 
regulation of unions and union members. It is about interference 
in your right to bargain terms and conditions of employment. It is 
an outright attack on the public confidence and political capital of 
professional firefighters.

The hate speeches have begun, labelling professional firefighters 
as thugs, lazy, greedy, bullies, anti-diversity and determined to “take 
over” the fire service and wipe out volunteerism on the way.

The attempt to divide the community is well underway.
It is now our challenge to expose the politicisation of firefighting as 

just a means to win votes and collect funding for an election campaign.
Once the dust has settled, there will still be a community to unite, 

the professionalism of firefighting to protect and the reputation of 
firefighters in the public eye to be restored.

I am sure, given our history of enduring previous political and 
industrial attacks our union and membership will prevail as in reality 
they face adversity and danger in their everyday working lives.

PETER MARSHALL ■
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Fully Ticketed and Insured18 Years Experience, 120mm-
300m ground dependant, 800mm-60m ground 
Dependant, Vacuum Excavation, Service Location, 2 
Tonne Excavator, Case 6030 with Mixing System, 3000 

Liter Vacuum Tank

www.southcoastborers.com

Proudly Supporting The Firefi ghters

Find us Here on Facebook:
South-Coast-Under-Road-Borers-Pty-Ltd

DECORATIVE PRIVACY & FEATURE S C R E E N S
Decorative Screens Direct (DSD) specialise in made-
to-measure laser cut and CNC punched decorative 

screens designed to suit a multitude of applications. 

Contact us today to discuss your requirements
Email: sales@decorativescreensdirect.com.au

Ph : 07 5597 1188

Shipping Nationwide

Choose from a huge range of designs and colours

www.decorat ivescreensdirect .com.au



From the National President

National President Greg Northcott

GREG NORTHCOTT ■

Anniversaries 
are important.
An anniversary is an opportunity to look back at our history and to 
look forward to the future. It is a time to celebrate the successes of 
our past, to commemorate achievements, acknowledge the tough 
times and remembering those that have passed away.

Anniversaries are important family occasions and they are 
important milestones.

Our Union has a once in a lifetime opportunity to celebrate an 
anniversary that will not again occur in our lifetime.

On September 10 2016, our Western Australian branch will be 
celebrating their 100th anniversary with 
a Gala Ball.

This is again a once in a lifetime 
opportunity for all of us to share in the 
celebration of a Union, our Union on its 
100th birthday.

It is a time to reflect not on us, but 
the people 100 years ago that had 
the foresight to establish a Union for 
Firefighters that for the next 100 years 
would develop into what we enjoy today. 
It is acceptable for us to say we today have a Union that has many 
roles to play. Collectively, we have a National Union.

We have roles to fill with the maintenance of standards in our industry 
through our position on the International Standards Association.

Through the National Office we have most recently seen 
Presumptive Cancer Legislation. We develop policy together to 
enhance the safety and conditions of our members at National 
Executive. It is endless what we are achieving together as a 
National Union.

We would not be what we are today if it were not for these people 
with a vision 100 years ago.

They did not put themselves up for election but said let’s be 
the beginning of what we can be, and they were right. Look what 
they created.

We only get one opportunity to celebrate a Centenary with our family 
in Western Australia as we did with our family in Victoria in 2011.

I am privileged to be able to share 
in this celebration and encourage all of 
us that have the opportunity, to ensure 
you attend to celebrate the anniversary 
of the establishment of what we enjoy 
today and thank our long gone leaders. 
To Lea Anderson and your Branch 
Committee we look forward to sharing 
your night.

So much for the saying “What a big 
week it has been in football”.

Recently it appeared the only printing stencil the Herald Sun or 
The Australian had was The United Firefighters Union.

Congratulations to our Victorian branch who have weathered 
the Murdoch media circus. It is sad that the media have chosen 
to politicise and misrepresent a simple fact. All firefighters are 
demanding, is a guaranteed response with an appropriately trained 
crew for the incident.

I look forward to reading our national and Victorian Secretary’s 
account on this long fought battle.

“It is a time to reflect not on us, but 
the people 100 years ago that had 
the foresight to establish a Union 
for Firefighters that for the next 
100 years would develop into what 
we enjoy today.”
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UFU ACT BRANCH
Branch President: Mate Peric
Branch Secretary: Greg McConville
Website: www.ufuact.asn.au
email: ufuact@gmail.com

The Australian Capital Territory Fire and 
Rescue Service provided more equipment to 
the Everest Fire and Rescue Services (Lukla 
and Namche ) in April when firefighter 
Geoff Bartram visited the Khumbu.

Both Lukla and Namche fire services are 
now well equipped with firefighting uniform 
and ‘hardware’ like hoses, nozzles etc.

Future visits from ACT F&R firefighters 
will concentrate on command and control 
training (who is in charge and how the 
operation runs), critical skills to ensure 
emergency situations run efficiently.

Essential oils and fl ower essences, books, CDs, music, 
audio books, gemstone jewellery, crystals, personalised 

amulets, therapeutic products, inspirational gifts

Healing Centre
Flower essences, Aromatherapy

Massage: relaxation, remedial and oncology
Energy Healing, Reiki, Spiritual Counselling, Crystal Healing

Workshops and groups

Locally made Ethical international sources Web: www.auburnvineyardretreat.com.au
Mob: 0422 438 286
Email: enquiries@auburnvineyardretreat.com.au
Address: Auburn, Clare Valley, South Australia

Proudly Supporting Our Brave Firefi ghters

This beautiful new house is nestled amongst Shiraz vines 
on a 3.7 acre allotment. With vines literally on your front and 

back doorstep, why not take a leisurely stroll and enjoy a little 
peace and tranquillity? Enjoy this unique and unforgettable 

getaway all to yourself, or bring some friends and share 
the experience (sleeps up to 4 adults).

Bookings Welcome
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The Aviation Branch recently launched 
its “3 Minutes To Live” Campaign. The 
campaign is necessary to stop federal 
government plans to withdraw Aviation 
Rescue and Fire Fighting Services from a 
number of regional airports and stop the 
expansion of Aviation Rescue and Fire 
Fighting Services for years to come.

In December 2015 the federal 
Department of Infrastructure and Regional 
Development released its “Aviation Rescue 
and Fire Fighting Services Regulatory Policy 
Review Consultation Paper.” In the preamble 
it says that “In response to the Aviation 
Safety Regulation Review, the Australian 
Government asked the Department of 
Infrastructure and Regional Development to 
provide policy advice on a range of potential 
improvements to the efficiency and clarity 
of Aviation Rescue and Fire Fighting Service 
(ARRFS) requirements including the use of 
risk assessments.”

Ironically, not one of the 38 
recommendations in the Aviation Safety 
Regulation Review relate to the provision of 
ARFFS in Australia.

The Department of Infrastructure and 
Regional Development, in consultation with 
other aviation agencies, has examined the 
regulatory policy settings for determining 
when ARFFS are required at Australian civil 
airports and considered whether there are 
improvements that can be made to the 
efficiency and clarity of ARFFS regulatory 
requirements. The UFU was not part of that 
consultation. The consultation clearly took 
place only with vested interests.

The role of ARFFS is to optimise the 
chances of survival of passengers and crew 
in the event of an aircraft accident. This 
means that the provision of ARFFS is about 
maximising survivability in the event of an 
aircraft crash or incident. It is about aircraft 
passenger and aircraft crew safety. Under 
regulation, ARFFS is also required to provide 
an emergency medical response and other 
rescue operations in and around airports.

The current regulatory settings provide 
that an ARFFS must be established at an 
airport in Australia at:
• an aerodrome from, or to which an 

international passenger air service 
operates; and

• any other aerodrome through which more 
than 350,000 passengers passed on 

air transport flights during the previous 
financial year.

Why then, given the role of ARFFS in 
Australia, would the federal government have 
a stated preferred outcome that increases 
the establishment criteria for the provision of 
ARFFS which would not only see a reduction 
in ARFFS Units in Australia but also stop 
the expansion of ARFFS in Australia for the 
foreseeable future? The preferred approach 
is summed up as follows:

“In relation to passenger numbers, 
it is proposed that the trigger be set at a 
threshold of reaching 500,000 passenger 
movements over a rolling 12 month period. 
This proposed increase in the threshold 
from the current 350,000 passenger 
level reflects the fact that overall activity 
and passenger numbers have increased 
significantly since the existing passenger 
threshold was adopted.”

So, passenger numbers have increased 
significantly and the government’s approach 
to improving the efficiency of ARFFS is to 
increase the establishment threshold to 
500,000 passenger movements per annum 
from 350,000 per annum, reducing the 
existing service and stopping the expansion 
of the ARFFS for the foreseeable future. Most 
immediately affected with the reduction in 
services will be regional centres such as 
Broome, Ayers Rock, Coffs Harbour, Newman 
and Norfolk Island. Centres to which the 
service would have been expanded to in 
the foreseeable future include Prosperine, 
Wagga Wagga, Albury and Kalgoorlie.

Comparisons internationally demonstrate 
how underserviced ARFFS in Australia is. 
In New Zealand, ARFFS has to be provided 
at airports where a turbojet aeroplane 
with a seating capacity of more than 30 
passengers is engaged in regular transport 
operations, or any non-turbojet aeroplane 
with a seating capacity of more than 30 
passengers engaged in regular air transport 
operators and has more than 700 aeroplane 
movements in the busiest consecutive three 
months of the year. In Canada an ARFFS 
has to be provided at designated airports 
at which, according to statistics, the total 
number of passengers of passenger 
movements is more than 180,000 per year.

The Aviation Branch’s submission in 
response to the DIRD review goes to 
some 17 pages and is supplemented 

UFU AVIATION BRANCH
Aviation Branch President: Jon Vaughan‑
Aviation Branch Secretary: Henry Lawrence
Website: www.ufuav.asn.au
email: ufuavat1@bigpond.com.au

Please sign up to our campaign at our 
Facebook page https://www.facebook.
com/3minstolive/ or our website 
http://3minutestolive.com.au

by independent research commissioned 
by the Union. Research which shows that 
the public are mostly unaware that there 
is not an ARFFS at every airport that they 
fly to and from. The research also shows that 
passengers would be prepared to pay what 
is described as a “passenger facilitation 
charge” [PFC] which would deliver a properly 
funded and established ARFFS in Australia. 
This charge is similar to that levied on 
passengers in America and has been Aviation 
Branch policy for years now and advocated 
by the Union in every review of the provision 
of ARFFS in Australia.

As consultation on the review only 
occurred with aviation agencies the 
proposals in the review paper can only 
reflect the views of vested interests and are 
only aimed at saving money and not about 
at least maintaining the current level of 
ARFFS provision or increasing public safety 
with future expansion of the service.

To highlight the dangers of the proposals 
in the federal government’s Department of 
Infrastructure and Regional Development 
review and to stop the proposals being 
implemented, the Aviation Branch has 
launched its “3 Minutes To Live” campaign 
because in the event of an aircraft crash or 
incident, 3 minutes is all our members have 
in which to maximize the survivability of 
aircraft passengers and crew.

Our National Secretary Peter Marshall 
launched the campaign at Tullamarine on 
Wednesday June 5 and our thanks go to 
Peter for being able to perform the launch 
in such a busy and difficult times for our 
comrades in our Victorian Branch. Thanks 
also to Wattie Watson for her organising 
and other assistance. Special thanks to 
our members from Avalon and Melbourne 
airports who turned out at such notice and 
to our comrades from the Victorian Branch 
for their support as well.
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Keelty fiddled, but 
now the PSBA has 
been burned!
In 2013 the UFUQ received a written 
commitment from then Opposition Leader 
Annastacia Palaszczuk and current Fire and 
Emergency Services Minister Bill Byrne to 
undertake a review of the structure of the 
fire service, including the Public Service 
Business Agency (PSBA).

We can now report that this commitment 
has been delivered. In parliament on 
Wednesday February 17 2016, the Minister 
tabled the completed review into the PSBA.

The Minister reported that the following 
functions will be returning to QFES by July 1 
2016;
i. Operational functions
ii. Strategy
iii. Recruitment
iv. Education and training
v. Local workplace health and safety
vi. Ethical standards
vii. Media services
viii. Legal services
ix. Right to information
x. Ministerial services
xi. Cabinet legislation liaison
The Keelty Report was a transparent attack 
on Queensland Firefighters and on the 
UFUQ. The recommendations were opinions 
based around hidden agendas, gripes and 
a lack of fire and rescue service delivery 
knowledge.

The ability of our members to properly 
protect Queensland in times of need has 
been compromised and we continue to deal 
with the damage done by the Keelty Report.

Taking the above functions away from 
the QFES was an expensive and failed 
experiment, and the fact the PSBA arose 
from the ‘cut and paste’ Keelty review 
and report is further demonstration of 
how that review and report are now totally 
discredited.

There is a copy of the report from the 
Public Service Commission’s review of the 
PSBA on the UFUQ website.

QFES agree to 
cease use of 
‘temps’ across 
Queensland
Following some years of strategic work 
by the UFUQ state office and SCM, we 
are pleased to report that on Wednesday 
March 23, QFES signed a Deed of 
Agreement for the removal of Temporary 
Firefighters across Queensland.

The deed includes agreement on a range 
of matters regarding the removal of temps 
and a return to the use of permanent 
professional firefighters. UFUQ ensured 
that these changes would coincide with 
an increase in recruitment of professional 
firefighters and the planned roll-out of the 
reserve roster.

This agreement will be phased in over 
three years. QFES have agreed to a 
66% reduction in the number of auxiliary 
firefighters separately engaged as temporary 
employees by midway through 2018.

The remaining 34% will be limited to a small 
number of stations, and that number will 
continue to decrease over the following year.

After June 30 2019, the engagement of 
temporary firefighters will cease. After this 
date, temporary firefighters will only be able to 
be engaged with the agreement of the UFUQ.

While many temps perform well in 
their roles, the shift away from recruiting 
professional firefighters was the catalyst for 
the push for the deed being signed. As part 
of the agreement, QFES committed to fill 
all future vacancies in permanent firefighter 
roles or rosters with a permanent firefighter. 
Needless to say, the return to a focus on 
recruitment will impact on QFES.

We wish to thank both Commissioner 
Carroll and Doug Smith (QFES Chief Strategy 
Officer), for their proactive engagement with 
the UFUQ on this significant issue.

We encourage all our members to visit the 
UFUQ website and review the full content of 
the deed.

Labour Day
UFUQ members and their families marched 
proudly amongst tens of thousands of 
other Queenslanders and their families to 
celebrate Labour Day 2016.

After the march in Brisbane, members 
and their families enjoyed a family day in the 
showgrounds, as well as a cold beer and 
barbecue. The UFUQ tent provided a great 
opportunity for members to get together 
with workmates. This year was the biggest 
turnout that UFUQ members have ever seen 
and we are considering a bigger tent next 
year to accommodate the growing number of 
families attending.

Queensland Premier Annastacia 
Palaszczuk announced that in 2016, the 
Labour Day public holiday would be restored 
to its correct calendar date in May as per 
the previous 100 and more years! This 
reversed the former government’s spiteful 
act of changing our historic public holiday.

The 2016 Labour Day March 
commemorated the 125th anniversary of the 
first Labour Day March in Barcaldine in 1891.

We congratulate all members and their 
families for attending and thank members 
of the Retired Firefighters Association for 
once again assisting in making the day run 
smoothly. Lastly, thank you to the UFUQ 
office staff for organising another successful 
Labour Day.

Photos of the Labour Day marches in 
Toowoomba and Brisbane can be viewed on 
our website at http://www.ufuq.com.au/
members-area/photo-gallery/.
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Enterprise 
bargaining set to 
begin at SAMFS
With the expiry date of our South 
Australian Metropolitan Fire Service 
Enterprise Agreement 2014 looming in 
the next six months, the UFU has been 
busily preparing for the commencement 
of negotiations on the next enterprise 
agreement.

The shop stewards network has held 
meetings to discuss issues of concern and 
to develop the log of claims in consultation 
with the membership. The log of claims 
developed has been endorsed by the State 
Council and will shortly be served on the 
employer.

In addition to seeking an increase to 
wages, members have raised issues such 
as fire ground welfare, access to leave and 
training, to be included in the discussions 
which were due to commence in early July.

SAMFS Trades 
being starved out
No wage increase for three years is now 
impacting hard on UFU members and 
their families in SA who work to ensure 
the safety of SAMFS firefighters with our 
breathing apparatus, our appliances and 
our hoses and equipment.

As part of the public sector wide trades 
enterprise agreement, members employed 
in the BATA and Engineering departments of 
SAMFS have resisted giving away their “no 
forced redundancies” provision as sought by 
the SA government in enterprise agreement 
negotiations.

This has meant no pay increases since 
2013.

With only approximately 200 trade 
positions left in the SA public sector (any 
apprentices?) those tradespeople employed 
by government have been watching the jobs 
around them in areas such as Health, be 
outsourced. Not always to good public or 
economic effect.

And with the demise of the automotive 
and decline in the manufacturing and 
resources industries in our state, it’s 

understandable that trade qualified public 
sector employees feel uncertainty about 
their future employment.

The intransigence on the part of the 
government is being met with a public sector 
wide campaign of industrial action by the 
tradespeople employed under the South 
Australian Public Sector Wages Parity 
(Plumbing, Metal and Building Trades 
Employees) Enterprise Agreement.

UFU members working in the BATA 
and Engineering departments of the 
SAMFS resolved to join the campaign and 
implement escalating bans and limitations 
from Monday June 20 2016 to secure a just 
outcome.

No Smoke 
No Fire
Sometimes we despair of the rubbish we 
read in our daily newspaper in Adelaide, 
especially when it involves yet another 
attack on professional firefighters and our 
union.

But the opinion piece by Rex Jory in The 
Advertiser on June 20 2016 sank to a new low.

The latest, according to Mr Jory, is that 
the firefighters’ union is seeking to “unionise 
the volunteers in the CFS” and he calls 

continued on page 10

Above: Members meet at Port Adelaide Station. 
Below: Shop stewards meet.
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UFUA SA BRANCH
Branch President: Michael Vander Jeught
Branch Secretary: Greg Northcott
Website: www.ufusa.asn.au
email: info@ufusa.com.au

upon the state government to resist this 
“dangerous political tar baby”.

For the information of members who 
may have been disconcerted by Mr Jory’s 
assertions, we can confirm absolutely that the 
UFU does not seek to unionise the volunteers 
in the CFS nor have we ever sought to do 
so. It may be argued that Mr Jory owes an 
apology to the CFSVA who represent the CFS 
volunteers in South Australia.

Had Mr Jory bothered to contact us for 
comment or confirmation of his story we 
may have been able to explain this to him. 
And perhaps we could have asked where 
such a fantasy comes from as it certainly 
doesn’t arise from any intent held, action 
taken or words spoken by us.

The UFU might even have been able to 
correct his wild assertions made in relation 
to the CFA enterprise bargaining dispute in 
Victoria, though that seems unlikely to fit 
with Mr Jory’s agenda.

Mr Jory, this is about a serious issue 
in Victoria, an issue about the safety and 
welfare of firefighters and of the community 
we all serve. Shame on you for saying 
otherwise.

Is it that sales of the newspaper are 
so low that sensational stories must be 
invented to boost them? Or perhaps it’s that 
unions are so awesome that fantasies must 
be created to demonise the workers who 
successfully organise to look after ourselves 
and our community?

The work of volunteer firefighters has 
always been honoured and valued by all 
members of the United Firefighters Union; 
indeed firefighters, both volunteer and 
professional, frequently stand shoulder to 
shoulder to protect our community.

Both “risk a lot to save a lot”; both have a 
valued role.

The aspiration of UFU members 
is expressed in a memorandum of 
understanding signed by the chief officers 
of the MFS, CFS and SES of SA in 2007 
where it was agreed that the response of 
emergency services to emergency incidents 
will be based on the principle that the 
nearest and fastest appropriate resource 
will be responded.

Our community pays through the 
emergency services levy for this and expects 
and deserves no less.

Composite wage
The final report on the composite wage has 
now been completed and presented to the 
SAMFS together with evidence that the 
total composite wage can be introduced on 
the agreed cost neutral basis.

It is anticipated that the joint application 
to vary the industrial instruments will 
proceed in the near future.

Presumptive 
legislation
The introduction of the presumptive 
provisions for 12 occupational cancers 
to the workers’ compensation legislation 
in South Australia has provided access 
to support and resources for numerous 
firefighters and their families.

There have been many more claimants 
than we might have wished since the change 
of the legislation in 2013, however it’s good 
to know the backup and support is there if 
needed.

Most recently we attended the funeral of 
UFU member Rob Wellman who succumbed 
to brain cancer and our thoughts and best 
wishes are with his family. Vale Rob.

International 
Women’s Day
The SAMFS joined with the UFU in 
sponsoring a table at the International 
Women’s Day Breakfast in March this 
year. The breakfast is hosted each 
year by Senator Penny Wong to whom 
the participants were introduced at the 
conclusion of the breakfast.

Celebrated around the world on 8 March 
each year, the focus of the celebrations 
ranges from general celebration of respect, 
appreciation and love towards women to a 
celebration for women’s economic, political 
and social achievements.

Women firefighters were pleased to be 
able to join the Chief and Deputy Officers 
for the breakfast, together with UFU VP Neil 
Mangelsdorf and to hear keynote speaker 
Radio National host Fran Kelly.

continued from page 9

10 I The Australian Firefighter Winter 2016

SA BRANCH



Report of the 
Victorian Fire 
Services Review
Damning indictment of 
CFA, MFB and Napthine 
Liberal Government
The Fire Services Review commissioned 
by the Andrews Labor Government was 
released by the Government in March 
2016. It was highly critical of the industrial 
tactics of the MFB, CFA and the Napthine 
Government.

Industrial war declared 
on firefighters
The Review described a situation 
of industrial war against firefighters, 
finding that

“... it is clear that the previous 
government deployed a deliberately 
ideological attack against the UFU and 
effectively encouraged CFA and MFB to 
go to industrial war with their respective 
workforces.

The aggressive approach then taken 
by the MFB to industrial relations was 
demonstrated by a number of ill-conceived 
decisions. These included:

• leasing a locked-down, dedicated space 
- described by firefighters as the “pit” or 
“bunker” - for the litigation team

• engaging security guards to accompany 
that team and senior management in a 
very public procession to the Fair Work 
Commission hearings, implying that 
firefighters might resort to violence

• spending millions of dollars on an 
unnecessary litigation process.”

Devastating affect on morale
The Review found that the ‘industrial war 
waged by the MFB and CFA profoundly 
damaged morale. It said:

“.... it is undeniable that the industrial 
disputes during the term of the previous 
government, particularly the CFA Recruits 
Case and the MFB Termination Case, have 
had a profoundly damaging effect on morale, 
with many commenting that morale is at its 
lowest in decades in both organisations. 
It seems that many paid firefighters 
experienced the litigation as a personal 
attack on their pay and conditions, creating 
anxiety, uncertainty, anger, frustration and 
a strong sense of betrayal by their own 
organisation.”

Many firefighters were further offended 
by what they viewed as a management-
prompted negative media campaign 
against them, portraying them as greedy 
or lazy. This hit particularly hard against 
the backdrop of the dangers they regularly 
face and the disturbing and tragic scenes 
they encounter.

Again, the Review said:
“... the decision by the then government 

to launch costly, lengthy and legally 
aggressive cases, across both CFA and 
MFB, was clearly inflammatory and designed 
to portray firefighters in a poor light. This 
situation has only been exacerbated by the 
protracted negotiations for the next set of 
enterprise agreements.”

Fire Services Lack Trust 
and Respect for firefighters
The Review refers to blame on all sides, 
but in particular criticises the MFB for the 
fundamental collapse in trust and goodwill 
in the industrial context.

It stated:
“An organisation’s leadership is 

responsible for its culture and morale. 
The  leadership must establish and live the 
desired culture. It is therefore imperative 
that the leadership of the fire services, 
as a matter of priority, take active steps 
to recreate an environment of trust and 
respect in their organisations ...”

“The organisational leadership also 
needs to draw a line in the adversarial 
relationship with the UFU and launch a new 
constructive and collaborative dialogue with 
it. It is important that the UFU also shows 
leadership in the cultural shift and shares 
responsibility for creating an environment 
for genuine consultation.”

The State Government accepted 18 of 
the 20 recommendations from the Review. 
It rejected the call for a single Board for the 
CFA and MFB, and for the Chief Officer to 
replace the CEO as head of each fire service.
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Emergency Medical 
Response
The Victorian Government’s Budget for 
2016/17 brought good news for the 
extension of Emergency Medical Response 
(EMR) in the CFA. The Budget provides 
$37.1 million over four years to continue 
and expand the EMR program so firefighters 
have the training and equipment they 
need to help save lives during medical 
emergencies.

Following a UFU campaign to ensure the 
delivery of this training to CFA professional 
firefighters, EMR will be continued and 
expanded to 35 integrated Country Fire 
Authority brigades. This will enable Country 
Fire Authority firefighters to be dispatched 
and respond to incidents relating to cardiac 
arrest and non-breathing patients at the 
same time as paramedics to improve 
response times for these critical incidents. 
This initiative delivers on an election 
commitment of the Andrews State Labor 
Government.

This program will see CFA professional 
firefighters delivering a service alongside 
their Emergency Services colleagues that 
is currently provided by MFB firefighters. 
The CFA has confirmed that EMR kits 
and equipment will be fitted to all primary 
appliances across the affected stations, 
as the training is rolled out. The result of 
first responder training such as EMR to 
firefighters has been shown to increase 
survival rates and improve outcomes 
for the community. It is expected these 
improvements will also be reflected in 
outcomes of the EMR service delivered by 
CFA firefighters.

The UFU will continue consultation 
with the CFA to oversee the delivery and 
monitoring of the EMR program, to ensure 
the program is rolled out in accordance with 
the best interests of our members and the 
community they serve.

UFU VIC BRANCH
Branch President: Dave Hamilton
Branch Secretary: Peter Marshall
Website: ufuvic.asn.au
email: reception@ufuvic.asn.au

The WA Branch of the Union was 
registered with the Western Australian 
Industrial Relations Commission on 
September the 11th 1916 and it is our 
honour and responsibility to celebrate 
the achievements of our past and serving 
members in our Centennial Year.

The WA Branch will host the National 
Union’s Committee of Management Meeting 
in September 2016 and we look forward 
to hosting UFU delegates from around 
Australia as we sit down together to discuss 
the issues that face our industry and our 
members.

The NCOM meeting will follow our 
Centennial Ball – which will be held at the 
Convention Centre in Perth overlooking the 
Esplanade and the new Elizabeth Quays 
precinct. We have secured a late licence for 
the ball which will be held on September 10th 
and after midnight we will toast the unionists 

that secured our Union’s registration 
and those that gave their lives for our 
communities across our century of service, 
as well as those who gave their lives on 
September the 11th in New York in 2001.

The other major project for our Centennial 
Year has been a history project. We 
have been very lucky to have a number 
of members who have volunteered to 
research the decades of our history and 
we appreciate the assistance we have 
received from Lenore Layman a wonderful 
labour historian. Special tribute should 
also be paid to Andy Duckworth one of our 
District Officers and a published historian 
himself who set up a great time line and 
who has given us a lot of his time. Finally, 
we are very grateful to Dave Livingstone 
who joined us as the project co-ordinator 
and who has worked tirelessly to deliver the 
first stage of our History Project which will 

“Our past defines our future” … 1916 - 2016 UFU of WA
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Post Script - The Ferguson 
Report into the Waroona 
Yarloop Fires of 2016
The Ferguson Report is very disappointing 
because in so many ways it is a missed 
opportunity …

Mr Ferguson had the powers of a Royal 
Commissioner but failed to use them and 
it appears that he did not insist that all of 
the evidence he received was given under 
oath or affirmation. The result is a series 
of recommendations that are built on a 
tissue of myth and innuendo often based 
on hearsay and people’s opinions. Our 
members put their lives on the line and 
saved countless people and many properties 
and for this they received unfair criticism. 
Mr Ferguson accepted the allegations 
made without hard evidence about our 
members’ work and professionalism. 
That is unacceptable and unfair.

Instead the primary focus of the Ferguson 
Report should have been on what actually 
happened and whether or not there had been 
mistakes or neglect in the period leading up 
to the fires. WA is the only State in Australia 
where the Volunteer Bush Fire Brigades 
are under the control of over 120 different 
Local Governments and in the case of 
Yarloop the questions that need to be asked 
include which agency was responsible for 
mitigation and preparation. That includes the 
preparation and mitigation of land vested in 
the crown, managed by DPAW (including the 
areas where the fire originated days before 
Yarloop was lost) and Local Government areas 
of responsibility. DFES were not responsible 
for the town of Yarloop during the fires, and 
they are not responsible for the mitigation and 
preparation of the town of Yarloop and yet the 
blame apportioned to our Officers and our 
Department is completely disproportionate 
to the responsibility held by DFES.

The Ferguson Report calls for the 
establishment of a new and separate Rural Fire 
Service. This is not a model that has delivered 
an obvious “fix” in the Eastern States where 
there has also been the catastrophic loss of 
life and property in the last 10 years. Climate 
change and scarce firefighting resources 
present a challenge for all of Australia’s States 
and Territories and it may be time for us to sit 
down and review not only how our Fire Services 
are funded and managed but also to 

review the system of Australian Interagency 
Incident Management or AIIMS. There may 
be aspects of AIIMS that are failing both our 
communities and our Fire Services.

The logical forum for such a review and 
operationally focussed discussion would be a 
meeting of AFAC (the Australian Fire Authorities 
Council) which should include our Union as the 
voice of Professional Firefighters and yet AFAC 
purports to provide a Fire and Emergency 
Service Industry perspective without the 
democratically elected representative voice of 
Professional Firefighters – go figure that out.

We should have a say in those 
discussions for our industry – we are not 
anti - volunteer and many of our members 
have been volunteers, trained volunteers 
and continue to work at incidents beside 
volunteers. In WA we have worked especially 
well with the Volunteer Fire and Rescue 
Service Association and we respect our 
common ground and our right to disagree 
but first and foremost we share concerns 
for the protection of all firefighters through 
the best, safest equipment, PPC and 
procedures. The VFRS Brigades will face 
disadvantage under the so called Ferguson 
Report solution of a Rural Fire Service.

The disjointed approach to the 
management of fire in WA including 
mitigation, preparation and response is 
often criticised and the microscope is put 
on the alleged poor “relationships” between 
DFES and DPAW and yet the proposed and 
preferred Ferguson solution is to establish a 
third government department providing Fire 
Services but limited to the country.

We all know that will not deliver front line 
resources to our regions in country WA but it 
will build yet another bureaucratic empire.

Whatever the solution is for our State, 
which has a cash strapped economy, 
remains to be seen but the real test of 
political leadership across the spectrum in 
WA will be to unite the disparate agencies 
responsible for fire management and 
to ensure that our vast State is better 
protected in the lead up the next difficult, 
harsh and arguably catastrophic fire season.

be published on our website and in hard 
copy as an education resource for new 
members. Dave has focused on some of 
the Union’s great milestones including the 
ground breaking work led by the late Jack 
Dennis to develop the 10/14 shift roster, 
the establishment of our Firefighters Benefit 
Fund and Superannuation Fund, some of our 
big wins in terms of wages and conditions 
like the 2006 Arbitrated Allowance Case 
and the more recent Instructors Case and 
successful paid meal break case for our 
members on the “320/8” non-rostered 
shift work. Our campaign to amend the WA 
Workers Compensation Act to include the 
Presumptive Legislation Firefighter Cancers 
and our Branch’s commitment to establish 
a National Union will also be topics that 
are covered. The final editing of this work is 
underway and we look forward to sharing 
the resources with the National Union.

UFUA WA BRANCH
WA Branch President: Kevin Jolly
WA Branch Secretary: Lea Anderson
Website: ufuofwa.net.au
email: ufuofwa.net.au/contact.html
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His candid, boisterous personality and his 
leadership were legendary.

Delegate after delegate rose in support 
of Resolutions 32A and 32B, honoring the 
late 3rd District Vice President A. Michael 
Mullane. Resolution 32B called for the IAFF 
Political Training Academies in the United 
States and Canada to be renamed the A. 
Michael Mullane Political Training Academy.

Both resolutions passed unanimously.
Local 718 President Richie Paris said, 

“Mike loved this job. He loved his local, the 
3rd District and the IAFF. He always told me, 
‘Every union, small or big, we are all the 
same. But most importantly, take care of 
the families. They are very important.’”

14th District Vice President Danny Todd, 
who called Mullane his best friend, said, 
“Our Executive Board and leadership respected 
Mike. He was the Pope of Florian Hall.”

UK film exposes 
dangers from fire 
service cuts
A new film from the UK firefighters’ 
union is warning of the threat posed 
to the service’s lifesaving work by 
government cuts.

It says the public “are no longer safe” - 
and identifies some of the deaths it believes 
have been caused by the cuts.

The FBU says planned 20 per cent cuts 
in this parliament will follow the 30 per cent 
cut already imposed by the government.

The number of stations, appliances and 
staff are all being reduced, the union says.

FBU general secretary Matt Wrack 
said: “We made this film because things 
have reached crisis point and the public 
are in danger as a direct result of sustained 
attacks on fire and rescue service funding.”

He added: “People don’t think about 
the fire and rescue service until they need 
it — it’s the kind of thing, like an insurance 
policy, that people don’t want to pay for.

Then if the unthinkable happens and they 
suffer a fire or other trauma that relies on 
firefighters attending the scene, they are as 
glad as hell that they paid up.”

The union wants the public to sign a 
nationwide petition against the cuts.

UK move toward ‘family wrecking’ shifts
The chair of Greater Manchester Fire and 
Rescue Authority is facing calls to quit 
after the firefighters’ union unanimously 
passed a vote of no confidence in his 
leadership. The FBU says the position 
of councillor David Acton is untenable 
after the authority approved plans to 
put firefighters on ‘family unfriendly’ 
12-hour shifts, a move the union said 
was “universally unpopular” and would 
“cause mayhem for those with caring 
responsibilities.”

The new shift pattern would see 
firefighters working from 10.30am to 
10:30pm. (Currently, shift start times 
in Greater Manchester are 08:30 and 
19:00.)

The shift pattern change is part of a 
raft of measures unveiled in response 
to central government funding cuts that 
include more than 250 job losses, leaving 
the service dangerously stretched.

Gary Keary, brigade secretary of the 
FBU in Greater Manchester, has written 
to Cr David Acton that there has been 
a complete breakdown in the trust and 
confidence that firefighters have in him as 
leader of the Fire Authority.

“The Fire Brigades Union believes this 
leaves your position untenable.

“It is incredibly disappointing that 
you have failed to listen to the voices of 
professional firefighters’ delivered through 
their FBU representatives with regard to 
‘duty system negotiations’ on numerous 
occasions; despite reasoned arguments 
and alternatives being presented to you.

“As you are well aware the FBU 
committed to working with the Brigade to 
assist the organisation in making changes 
enforced upon it by Central Government 
budget cuts, this commitment remains.

“It is incredibly disappointing to a 
Trade Union affiliated to the Labour Party, 
that you as a Labour Councillor, leading 
a Labour led Authority would take this 
decision; a decision which strikes out 
at the rights of working people to be 
consulted on change and looks to override 
the negotiation processes as agreed and 
laid down within the ‘National Scheme of 
Conditions of Service (The Grey Book)’.”

In June, the FBU accused 
Cambridgeshire’s fire chief of peddling 
an ‘unlawful’ shift system that could see 
firefighters work 96-hour shifts.

Posthumous Honour 
for Boston Fire Chief

Legendary Boston 
fire chief A. Michael 
Mullane has been 
honoured with 
the title of Vice 
President Emeritus 
of the IAFF.

Mullane, who died on January 1 2016, 
was elected IAFF 3rd District Vice President 
in 1984, and held the position for 32 years 
until his passing.

Earlier he joined the Boston Fire Department 
in 1969, working alongside his older brother, 
Neal, and five years later was elected to his 
first union office, Legislative Agent. Later he 
served as Local 718 president.

Former Professional Fire Fighters of 
Massachusetts President Bob McCarthy said, 
“Mike Mullane was the most compassionate, 
committed person I ever met. Mike Mullane 
was a class act all the way.”

His nephews, Local 718 member Neal 
Mullane Jr. and Massachusetts Port 
Authority Fire Fighters Local S-2 member 
Arthur Miner Jr. also rose to talk about how 
their uncle will be forever missed.

Mullane Jr. said, “When they closed 22 
fire stations overnight, Mike stepped up, 
and ran for president of the local. He looked 
every guy in the eye and promised them that 
he’d get their job back and he did.”

Before final passage of the amendment, 
General President Harold Schaitberger 
said, “It’s always been said that everyone 
is replaceable, but Mullane can never be 
replaced.”
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New Year’s Eve - December 31 2015 - marked 
1000 days since negotations began for new 
workplace agreements for Victorian CFA and 
MFB firefighters.

Since then more than 200 further days have 
passed, and the dispute has even become an 
(unsuccessful) election issue.

This chronology maps the ups and downs of 
an extraordinary period in the history of the 
Victorian branch of the UFU.

VICTORIA

DISPUTE
EBA



 § The 2010 CFA and MFB UFU 
Operational Staff agreements expired in 
October 2013

 § The MFB initiated bargaining through a 
media conference and provided proposed 
agreements to the media before any 
discussions or notification to the UFU.

 § From 2011 –2015 the CFA and MFB spent 
approximately $21 million of Fire Service 
Levy funding in substantial litigation 
claiming legal challenges to the 2010 
agreements claiming the terms that had 
been accepted and certified in 2010 were 
unlawful and unenforceable.

 § The litigation including the “Recruits 
Case” which culminated in the Full 
Bench of the Federal Court unanimously 
determining that it was lawful for an 
agreement to include staffing provisions, 
requirements to recruit additional 
firefighters, numbers of firefighters and 
minimum crewing charts. The 2010 
CFA Operational Staff Agreement 
included the agreement to recruit and 
deploy 342 additional career firefighters 
by 2016. In 2012 the CFA reneged and 
cancelled agreed recruit courses stating 
that the 2010 agreement was not legally 
enforceable. The UFU successfully fended 
off all legal challenges with not one term 
or condition lost.

 § Additionally during this period the CFA 
and MFB claimed a number of clauses 
in the UFU claim were unlawful and 
unenforceable and therefore could not be 
included in the bargaining for the new 
agreement. The Federal Court decision 

stymied those claims by the employers.
 § In 2014 the MFB attempted to have the 

2010 agreement terminated, resulting in 
a 20-day intense and highly publicised 
hearing. The MFB failed and the UFU 
successfully defended the agreement 
protecting all terms and conditions.

 § Additional to the above attack, the 
Coalition Napthine Government had also 
slashed $66 million from the CFA and 
MFB budgets.

 § In November 2014 the one-term Liberal 
Coalition was ousted by the Labor 
Government led by Daniel Andrews. 
Political commentators and the media 
attributed much of the Labor success to 
the trade union campaign with particular 
reference to the UFU’s “Put Liberals Last” 
campaign. The UFU participated in the 
election campaign because of the attacks 
on emergency service workers.

 § The bargaining for the CFA and 
MFB Operational Staff Agreements 
recommenced under the new Andrews 
Government.

 § In October 2015 the former Victorian 
Emergency Services Minister and the 
CFA put the bargaining back before 
the Fair Work Commission seeking the 
independent umpire assist with resolving 
the bargaining.

 § After 14 meetings with the UFU and the 
CFA Commissioner Roe issued Draft 
Recommendations on 14 January 2016. 
The UFU members voted unanimously to 
endorse the draft Recommendations.

 § Despite having initiated that process and 

CFA EBA

seeking the Fair Work Commission’s 
assistance to resolve the bargaining, the 
former Minister and the CFA refused to 
accept the Fair Work Commissions Draft 
Recommendations.

 § Firefighters found it extraordinary that 
both the CFA and the former Minister 
would reject the independent umpire’s 
findings, in particular given that the matter 
was referred to the Commission by them.

 § In April 2016 the Volunteer Fire Brigades 
of Victoria (VFBV) launched an 
unprecedented attack on the enterprise 
bargaining negotiations including:
 § Internal misinformation campaign 

amongst volunteer firefighters
 § A scaremonging public relations 

campaign spreading misinformation 
about the bargaining

 § The UFU continued to attempt to resolve 
the matters and in May 2016 requested 
the matter be listed again in the Fair Work 
Commission.

 § On 1 June after further conciliation and 
consideration of the detail of all clauses 
the Fair Work Commission issued Final 
Recommendations including:

“The parties have provided me with detailed 
submissions concerning the outstanding matters. 
I have taken the material they have provided 
into account in finalising this Recommendation. 
I also provided the parties with a draft of 
this Recommendation and I have considered 
the comments of the parties in respect to that 
draft. The CFA expressed the view that further 
discussions about a number of matters would 
be fruitful. Based upon my long experience 

DISPUTE
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THE

FACTS!
with the matters in contention I am confident 
that at this stage there is no capacity for 
agreement to further amendment and that this 
Recommendation offers the best prospect for 
resolution of this long running dispute.”

“In the more recent conciliation sessions 
it appears to me that the CFA have sought to 
ignore the long and sensitive bargaining process 
that has been before me since November 2015. 
In the context of good faith bargaining and the 
general clause by clause approach that has been 
adopted before me, I find it difficult to now disturb 
the agreements that have been made during the 
course of bargaining. It is also important to note 
that the reason or basis upon which it was put to 
me that the CFA are at liberty to re-agitate matters 
previously agreed was not clear. Although I note the 
clear and unambiguous concerns put to me by the 
CFA in the most recent conferences in relation to 
various matters, it is difficult for me to reconcile this 
against previous agreements reached and the fact 
that at all times before me I have had the benefit of 
senior members of both the CFA and different areas 
of government advocating for certain outcomes.”

“I do consider it necessary to recommend 
changes to the Agreement to underline that 
the Agreement only applies to paid professional 
firefighters and does not apply to volunteer 
firefighters or affect their important role.

“The role of volunteers in fighting bushfires 
and maintaining community safety and 
delivering high quality services to the public in 
remote and regional areas and in integrated 
stations is not altered by this Agreement.
 § On 10 June 2016 the former Victorian 

Emergency Services Minister Jane Garrett 
resigned and the Andrews Government 

Cabinet endorsed the Fair Work 
Commission’s Final Recommendations.

 § The Government put the CFA Board 
on notice that it was to either accept 
the Fair Work Commission Final 
Recommendations or face removal. The 
CFA Board refused to do so and were 
ultimately dismissed and replaced.

 § On 10 June the VFBV filed in the 
Supreme Court and were granted an 
injunction against the CFA preventing the 
CFA from proceeding with the finalisation 
of agreement pending consultation with 
the VFBV in accordance with the CFA 
Act and Volunteer Charter.

 § On 17 June 2016 the CFA CEO Lucinda 
Nolan resigned as she would not accept 
the Fair Work Commission’s Final 
Recommendations. CFA Chief Officer Joe 
Buffone was also made acting CEO.

 § On 29 June 2016 CFA Chief Officer 
and Acting CEO Joe Buffone resigned 
publicly claiming his position had become 
“untenable”. It was revealed that Buffone 
had asked the Andrews Government 
for an $85,000 pay rise and a 12-month 
pay out clause as well as equal powers 
as Chief Officer to the CEO for him 
to accept the Fair Work Commission 
Final Recommendations. The Andrews 
Government had refused.

 § In the 6-week lead-up to the Federal 
Election the Herald Sun published more 
than 20 front page stories and more than 
80 stories in total relating to the CFA 
negotiations – it was a relentless campaign 
of misinformation, scaremongering and 

blatant partisan campaigning, including 
distributing free stickers “Back the CFA”.

 § The Liberal Party campaigned heavily, 
claiming a “union takeover of the CFA”. 
It became known that in April 2016 the 
Liberal Party had set up a “Save the CFA” 
website which was publicised during 
the Federal Election campaign seeking 
support from the general public and using 
that personal information to then solicit 
donations for the campaign (which were 
actually donations to the Liberal Party). 
The Victorian Branch of the Liberal Party 
had taken a major financial hit with 
former Liberal Party director Damien 
Mantach being convicted for stealing more 
than $1.5 million from the state party 
coffers.

 § Prime Minister Malcolm Turnbull and 
Federal Employment Minister Michaelia 
Cash waded into the dispute, promising 
volunteers that their first priority if re-
elected would legislate to require the 
involvement of volunteers in emergency 
service employee bargaining.

 § A new Victorian Emergency Services 
Minister, CFA CEO, CFA Chief Officer 
and CFA Board have been appointed.

 § UFU members have recently voted to 
accept the proposed agreement resulting 
from the Fair Work Commission Final 
Recommendation.

 § The UFU is hopeful the matter will 
be resolved soon and congratulates its 
Victorian members for their solidarity and 
professionalism, despite the attempt to 
vilify and provoke professional firefighters.
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On Sunday June 5 hundreds of 
volunteers turned out for a rally 
with Prime Minister Malcolm 
Turnbull, who declared his 
support for the CFA as an election 
issue.

Two days later more than 1200 
UFU members rallied on the steps 
of Parliament House in Melbourne 
to call on politicians to stop using 
firefighters as a political football.

United Firefighters Union 
secretary Peter Marshall called 
for an end to dirty politics and lies.

“Firefighters just want to get on 
with the job,” he said.
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During the election campaign Melbourne’s Herald 
Sun ran an extraordinary series of front pages on the 
CFA dispute – more than it ran for the Iraq war.

But the newspaper crossed the line the day it urged 
firefighters and the community that it was ‘Time to fight’.

Career and volunteers jointly condemned the 
inflammatory language.

Instead they highlighted how career and volunteers 
firefighters work together in the CFA’s 34 integrated 
fire stations.

20 front pages in 41 days
The Herald-Sun’s election campaign

Career and volunteer firefighters jointly fronted the media the federal election CFA dispute.

Volunteer firefighter Dianne English from 
CFA Craigieburn holds a newspaper front 

page that shocked firefighters
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Despite unrelenting 
criticism from a small 
section of the media – and 
Coalition MPs – there were 
many positive messages 
from the public, firefighter 
families and MPs.
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Essential Research surveyed the most 
important issues in the Federal election

Very important Total Vote Labor Vote Lib/Nat Vote Greens Vote other
Health policies 60% 75% 50% 65% 56%

Medicare 58% 79% 42% 63% 55%

Economic management 53% 53% 68% 25% 50%

Better for me and my family 53% 64% 51% 33% 52%

Education policies 43% 53% 32% 60% 43%

Taxation policies 38% 44% 38% 36% 34%

Superannuation policies 36% 40% 38% 35% 35%

Environment, climate change policies 34% 43% 18% 71% 35%

The party leader 28% 28% 33% 14% 28%

The actual candidate 27% 28% 27% 20% 33%

The CFA issue 17% 17% 18% 13% 21%

Very important Somewhat 
important

Not so important Don’t know

Health policies 60% 30% 6% 5%

Medicare 58% 30% 7% 5%

Economic management 53% 34% 6% 6%

Better for me and my family 53% 35% 6% 6%

Education policies 43% 36% 15% 5%

Taxation policies 38% 44% 12% 6%

Superannuation policies 36% 39% 19% 6%

Environment, climate change policies 34% 38% 21% 6%

The party leader 28% 42% 24% 7%

The actual candidate 27% 44% 23% 7%

The CFA issue 17% 29% 31% 22%

Q. How important to you were the following issues in deciding 
who you voted for in the recent Federal election?
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DONATE BLOOD 
AND YOU’LL SAVE 
THREE LIVES.

AND GET THE  
BEST BISCUIT EVER.
When you give blood, you save three lives. No wonder the biscuit you eat 
afterwards is so satisfying. To donate, call 13 14 95 or visit donateblood.com.au  
because giving blood feels good.
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Findings against the Country Fire 
Authority, Environment Protection 
Authority, and WorkSafe were damning. 

All three bodies failed in their duty of 
care, causing firefighters to be exposed to 
contaminated soil and water.

The report found that CFA management 
and the Board knew of chemical 
contamination at the site for years prior to the 
first media reports in December 2011. Their 
failure to act exposed another generation of 
firefighters to harm.

The inquiry began on December 23 2014, 
and saw 476 submissions and 95 witnesses, 
over more than 17 sitting days.

The committee issued an interim report in 
June 2015, and a special report in November 
2015 about the failure of the CFA and the 
Victorian Government Solicitor’s Office to 
produce documents.

The Inquiry was delayed by the CFA not 
giving the Committee the documents it 
needed. Further delays were caused by the 
large number of frequently unnecessary 
redactions by the Victorian Government 
Solicitor’s Office.

The slow release of documents combined 
with tactics designed to ‘swamp’ the 
Committee with material forced the 

Committee to request two extensions to the 
Inquiry’s reporting date.

The final report, with 125 findings and 31 
recommendations, was delivered in May 2016.

Committee chair MP Bronwyn Halfpenny 
said the Report validated the testimony of 
everyone who gave evidence of contamination, 
exposure and ill health.

“To the question: “Could unsafe practices 
at Fiskville have caused my illness?” – the 
answer is, in all likelihood, Yes.

“The thought of a trusted organisation 
such as the CFA being responsible for the ill 
health of firefighters and their families seems 
unimaginable. How could anyone accuse 
an organisation that is so well loved of such 
terrible things?

“To the question: “Did CFA management 
and Board members know that practices 
at Fiskville were unsafe or contravened 

CFA PROTECTED ITSELF,

After a long-running UFU campaign, 
Victorian firefighters have been vindicated 

in the final report of the Parliamentary 
inquiry into the CFA’s notorious Fiskville 

training ground, west of Melbourne.

FIREFIGHTERS
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standards and safety regulations” – 
the answer is yes, some did.”

But she also noted: “... the 
findings are not directed at the many 
thousands of courageous volunteers 
and paid staff that form the grassroots 
of the CFA, but rather those 
professional managers who should 
have known better.”

The Committee called for a redress 
scheme because of the probability that 
the CFA’s actions at Fiskville has caused 
illness, and because the regulatory failures 
of WorkSafe and EPA Victoria.

The Report said a dedicated Fiskville 
redress scheme would provide some justice to 
the people harmed by events at Fiskville, and 
might cover counselling, medical monitoring, 
compensation, and an apology.

Other recommendations in the Final 
Report included:
 § Emergency Management Victoria to be 

responsible for safety at CFA training sites
 § potable water (drinking quality water) to 

be used at CFA training sites
 § the Victorian Government to take the lead 

on establishing safe levels of exposure to 
PFCs (PFOS and PFOA) for water and 
soil in Australia

 § the introduction of presumptive legislation 
to cover career and volunteer firefighters 
for a range of work-related cancers
The Report was critical of the CFA Board, 

which includes five Government appointees 
and four representatives of Volunteer Fire 
Brigades Victoria.

According to the final Fiskville report, 
“Their failure to address the contamination 
unnecessarily exposed further generations of 
Fiskville trainers and trainees to risk.

“Some senior CFA executives and Board 
members did not meet their responsibility 
to keep CFA members and staff and 
the surrounding community safe from 
contamination.”

Senior former CFA management and 
Board members told the Fiskville inquiry the 
first they knew of contamination issues was 
from the Herald Sun in December 2011.

This was contradicted by the Board 
minutes of April 2010 when CFA CEO Mick 
Bourke advised the Board that Air Services 
Australia has scrapped plans to spend $12 
million on a facility at Fiskville because of 
the contamination.

Findings included:
“That the CFA ignored concerns raised 
by the United Firefighters Union and 
withheld important information from 
trainees and others. This was in breach of 
the Occupational Health and Safety Act 
2004 and resulted in ongoing exposure to 
contaminated water.

“That senior management at the CFA 
was aware from 2009, at the latest, that 
contaminants in Dam 1 were an ongoing 
potential health threat to firefighting 
training drills.

“That the Committee doubts the 
assertions of CFA senior executive 
managers that they did not know 
about contamination at Fiskville, and 
therefore could not take action to 
address contamination. The failure 
of CFA management to act on the 
knowledge catalogued by the Committee 
unnecessarily exposed another generation 
of Fiskville trainees to risk.”

When water contamination issues were 
covered by media in June 2012 training 
initially ceased.

The MFB tried to make firefighters return 
to Fiskville - but MFB firefighters refused. 
CFA firefighters were compelled to work there 
for another 2 and a half years.

For more than 40 years Fiskville trained 
thousands of people from many different 
organisations.

In that time Fiskville was contaminated 
by fuels, recirculated water and firefighting 
foams containing perfluorinated chemicals 
(PFCs).

The exact kind of fuels, many of them 
donated for use in firefighting training, 
remains unknown because of poor record 
keeping.

This makes it difficult to 
determine with certainty the health 
effects caused by the contamination.

The CFA spent no funds 
on remediating Fiskville prior 
to December 2012 despite 
recommendations from consultants in 
1996, 2009 and February 2012.

An earlier inquiry, the Joy Report, 
was limited - it only examined training 
practices from 1971 up to 1999.

It did not look at the issue of water 
used in training being contaminated with 
PFOS (a carcinogen formerly used in foam, 
now banned globally) and pseudomonas 

aureginosa (a bacteria which causes serious 
illness in humans, and which was apparently 
introduced to the dams at Fiskville)

The Fiskville Committee was also critical 
of other regulatory bodies.

Victoria has had laws in place protecting 
the safety of workers and the environment, 
since at least 1980, yet, according to the 
Inquiry “... statutory authorities, such as 
WorkSafe and EPA Victoria, did little to 
protect the community.”

There were several examples of notices issued 
by WorkSafe inspectors that were not followed 
up by either WorkSafe or the CFA Board.

WorkSafe was not involved in 
investigating an incident at Fiskville 
in March 2002 in which buried drums 
containing hazardous material were 
accidentally dug up.

WorkSafe should have been involved in 
the CFA’s decision to increase its acceptable 
level of E. coli in 2009.

Instead WorkSafe provided a ‘letter of 
assurance’ to the CFA regarding Fiskville.

The CFA’s community engagement 
program, which informed local residents 
near the site of the risks posed by the 
contamination at Fiskville, was not to the 
same standard as programs from similar 
agencies that the Committee examined.

The Committee concluded: “Although 
it may be argued that many of the worst 
practices at Fiskville occurred decades ago 
- what some have dismissively referred to as 
‘historical practices’ - the repercussions of 
those practices for the people affected are 
ongoing and powerful.”

The UFU’s Victorian Branch will continue 
to pursue justice for those affected by the 
Fiskville tragedy.
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The International Association of Fire 
Fighters owned a pink fire appliance 
that travelled the country to promote 

and raise money for breast cancer awareness. 
People who had been touched by this 
disease were encouraged to pen a note of 
remembrance or of courage and success with 
a texta onto the appliance. It was an uplifting 
event for all involved.

After returning to Adelaide, I promised 
our State Council (BCOM) that we too 
could do this to coincide with the National 
Mother’s Day Classic which is organised 
by Women in Super for the benefit of the 
National Breast Cancer Foundation. In 2015 
our Vice President Neil Mangelsdorf took 
control of the project and, with a committee 
of four, the project commenced.

The new CAPA (combined aerial pumping 
appliance) which was designed by operational 
firefighters and built by Rosenbauer in 
Austria, was chosen as the vehicle to use and 
we need to thank Sasgar/Rosenbauer for 
partnering in this project. They were on board 
straight away and could see the benefits of 
their goodwill to the community. The Chief 

Officer supported the project along with his 
senior managers and agreed that it would 
remain an operational appliance.

In January 2015, the then Minister for 
Emergency Services launched what we believe 
to be the world’s first operational pink fire 
appliance.

The message was simple. For the next five 
months, the crew wearing pink Fire & Rescue 
shirts would promote breast cancer awareness 
and the importance of early detection and 
treatment to the South Australian public.

From January until Mothers Day, the 
pink CAPA took pride of place at all South 
Australia’s showpiece events.

In March it was the centre of attention 
at the Conference of Major Superannuation 
Funds held at the Adelaide Convention 
Centre, at the Women in Super stand. It 
was paraded at the Clipsal 500 with daily 
laps. The Tour Down Under also gave great 
exposure to the cause we were promoting.

The Adelaide Thunderbirds netball team 
had their annual team photo with the truck 
which was a double page poster in the local 
Advertiser newspaper.

PINK APPLIANCE 
DELIVERS THE MESSAGE
BY GREG NORTHCOTT

In 2011, while representing 
our union in Colorado 
Springs for the 10th 
anniversary of September 
11 and to also honour 
those who had sacrificed 
their lives in the line of 
duty in the past 12 months, 
a future project was found.

Neil Mangelsdorf second from left, with Arthur Weimer, Operations Manager at Sasgar Fire and Rescue at far left, Cameron Bettany, Vehicle Development 
Manager at Sasgar Fire and Rescue fourth from left, local Channel 9 media personality Kate Collins (dressed in pink) and Mother’s Day Classic organisers.

Our union family on Mothers’ Day.
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The pink truck was also used to head the 
South Australia May Day March through the 
streets of Adelaide.

Finally it was the centre of attention 
again on Mothers Day when thousands of 

the Mother’s Day Classic participants had 
happy snaps taken in front of it. Some 230 
of our members and their families again won 
the United Firefighters Union/SAMFS team 
trophy for the largest participation.

Time to acknowledge the people that 
made this happen: Neil Mangelsdorf, Jo-
Anna Kenney, Carly White and Chas Thomas 
were the committee that co-ordinated 
everyone from the Minister and our Chief 
Officer to our friend and sponsor Sasgar/
Rosenbauer, who supplied the money for 
the pink wrapping. Co-ordinating the 
appliance to be at over 100 events throughout 
the four months was a task in itself. 
Thankyou to all our members who worked 
continuously outside of our work routines 
to ensure its success. The organisers of the 
Mothers’ Day Classic were so impressed 
with the appliance and the message it 
provided, they invited Neil to their National 
Executive in Victoria to tell the story. 
They are keen to have the United Firefighters 
Union roll this model out in other states 
for next year.

Our members found this experience 
both enjoyable and worthwhile. I would 
recommend all branches give consideration 
to a similar project next year.

Greg Northcott is SA Branch Secretary.

Adelaide Thunderbirds netball team.

Operational crew with pink PPE, Kate Collins and the then Minister for Emergency Services Tony Piccolo 
launching the world’s first pink operational fire appliance.

Leading the South Australia May Day march.

Marina Northcott pens a note for her friend in 
Adelaide, recognising the success of her sister and 
mother, who both bravely defeated breast cancer.
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The 3rd Annual Melbourne Firefighter Stair Climb is being held 
by the Firefighters Charity Fund to raise money for the Peter 
MacCallum Cancer Centre.

Firefighters Charity Fund Chairman, Commander Mark Carter said 
the race will pit firefighters against each other in a gruelling challenge of 
fitness and strength.

“Firefighters will compete wearing 25 kilograms of protective clothing 
and breathing apparatus, in an event that simulates their actions at a high 
rise building fire” he explained.“Starting at street level, firefighters will 
race up the 28 floors of the Crown Metropol Hotel.”

The Firefighters Charity Fund is a proud and long term supporter of 
“Peter Mac”. The aim of the event is to raise $250,000 to fund research, 
purchase new technology and improve patient outcomes at Australia’s 
only Public Hospital dedicated to the fight against cancer. Peter Mac cares 
for 29,000 patients annually and is the home of nation’s largest Cancer 
Research Group. Recently, the Fund donated $40,000 for the purchase of 
an electron scanning microscope.

“Due to their occupational exposure to the toxic carcinogens in a 
structure fire, firefighters are up to 6 times more likely to contract certain 
types of cancers. So firefighters are passionate about Climbing for a Cure” 
Mr Carter said.

The event is being supported by Crown Metropol Hotel, Draeger, Tait 
Communications and Scania.

Event website: www.firefighterclimb.org.au

Fireys take on 
gruelling stair 
climb for charity
500 Firefighters from all over Australasia 
and the world will battle it out in a charity 
stair climb on Saturday 3rd September 2016.
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Donate now.
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