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National Secretary Peter Marshall.

From the 
National Secretary
Occupational cancer is a sad reality for firefighters. We suspected 
firefighters were at a greater risk of cancer even before the wealth 
of international studies was undertaken. Too often we saw our 
comrades’ life cut short by the disease.

To have the link between cancer and firefighting recognised has 
been on the UFUA agenda for over a decade.

As you will all remember, that campaign was fired up in 2011 
when we successfully lobbied for presumptive legislation to 
recognise 12 occupational cancers for Federal Firefighters.

Last year the momentum was upheld with Tasmania then 
Western Australia and South Australia all achieving presumptive 
legislation recognising the same 12 occupational cancers for the 
firefighters in those states. Importantly, each time the legislation 
was enhanced with provisions for volunteers, or retired firefighters.

The UFUA relied heavily on the research and expertise of our 
global partners, in particular the IAFF General President Harold 
Schaitberger and the President of the Winnipeg Fire Fighters Union, 
Alex Forrest.

Indeed, their involvement was fundamental to our success.
Alex visited Australia four times in the 2011-2012 period 

to assist with our campaign. He willingly spoke to politicians, 
government officials, firefighters with cancer, the families of those 
firefighters who had perished with cancer. He did countless media 
interviews to educate the public about the link and to encourage 
support for our presumptive legislation campaign.

The IAFF and Alex have been the trail-blazers. They have worked 
tirelessly for more than 15 years to have firefighters’ occupational 
cancer recognised and presumptive legislation enacted. Canada was 
the first to achieve presumptive legislation in 2002.

This dedication and expertise has been recognised with the 
appointment of Alex Forrest to the IARC Committee evaluating 
the carcinogenic risks to humans.

The International Agency for Research on Cancer (IARC) is the 
World Health Organisation’s source for information about cancer. 
The objective of the IARC is to promote international collaboration 
in cancer research with an emphasis placed on identifying the 
role of environmental and lifestyle risk factors and evaluating 
the evidence of carcinogenicity of specific exposures.

As we all know, Alex has worked tirelessly and successfully over 
the past decade to ensure occupational cancer is recognised for 
firefighters and to ensure presumptive legislation is enacted to 
ensure firefighters can access assistance and their entitlements. 
He was instrumental in the success of the UFUA campaign for 
federal presumptive legislation in 2011 and the resulting legislation 
in Tasmania, Western Australia and South Australia.

His appointment to the prestigious IARC committee is testament 
to his dedication and work regarding occupational cancers for 
firefighters.

Alex is a firefighter, a lawyer and the President of the Winnipeg 
Fire Fighters Union.

Alex has been informed he is 
the only non-medical practitioner 
on the committee which is 
testament to his credibility 
and experience in this field 
of research.

This is great news for 
firefighters.

Having Alex at the forefront 
of the promotion and 
collaboration of occupational 
cancer research will be significant for many years to come. 
His involvement will be a legacy for generations of firefighters 
to come.

The link between firefighting and exposure to carcinogens 
is accepted and proven.

The research needed now to is develop the research to ensure 
we include all relevant cancers in our legislative protections.

In October 2013 the USA National Institute for Occupational Safety 
and Health (NIOSH) research was released that reaffirmed earlier 
studies in finding higher rates of cancers of the respiratory, digestive 
and urinary systems in the 30,000 firefighters studied.

Importantly the NIOSH study also find that the firefighters studied 
had twice the rate of mesothelioma (cancer resulting from exposure 
to asbestos) than the general population.

Early this year the release of a study into 16,000 Nordic firefighters 
again reaffirmed the link between firefighting and the increased risk 
of cancer and also highlighted a connection with shift work.

The continuation of the development of the body of evidence 
of firefighter’s occupational cancer is necessary to ensure we are 
protecting firefighters with the inclusion of all occupational cancers 
in presumptive legislation.

Late last year this Government commissioned a review of the 
federal “Fair Protection for Firefighters” Act. The outcome of the 
review and the reviewers recommendations are detailed in a 
separate article in this edition of the Australian Firefighter.

Most importantly, the reviewer has recommended that lung cancer 
for non-smokers be put back on the agenda. The Senate Committee 
that inquired into the Federal Bill in 2011 recommended lung 
cancer for non-smokers be included in the presumptive legislation. 
Unfortunately there wasn’t sufficient time to determine the definition 
of “non-smoker” which is more technical than restricting it to only 
those that have never smoked.

The UFUA will be ensuring that the discussions for the inclusion 
of lung cancer in the federal legislation happen as promptly as 
possible.

This is just one example of the development of presumptive 
legislation.

continued on page 7
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From the 
National President

National President Greg Northcott.

GREG NORTHCOTT ■

Happy New Year to all our members, retirees and international 
friends; I hope you all had a chance to spend some quality 
time with your family and friends over the Christmas and 
New Year period.

2013 produced a mixed bag of outcomes for our Branches 
and the National Union.

Happily we were able to celebrate with Tasmania, Western 
Australia and South Australia on the successful passing of 
Presumptive Legislation through the respective state parliamentary 
processes, with the support of all parties across the political 
spectrum.

Unfortunately at the same time we were confronted by a 
comprehensive attack upon our Queensland branch by the Newman 
Liberal-National Party Government. Of the greatest concern 
in Queensland is the undermining of the service to the voters, 
who at their last election believed it was time for a change.

It concerns me that of late governments do not appear to have 
the ability or courage to build for the future but prefer to play short 
term populist policies to ensure their re-election.

Public servants in Australia are service providers; we are not 
political cannon fodder, we are not the cause of the GFC nor are we 
responsible for the financial state of our economy so why do the 
Newman and Abbott governments expect us to bear the brunt to fix 
it. Call it what you will ‘efficiency savings”, “restructuring” or “budget 
reviews”, the simple fact is that if you take money out of the 
Department/Service, the service will be reduced.

It concerns me greatly that the last few months have seen a 
significant change in direction by the Australian government since 
it has been led by Prime Minister Abbott. For example, according to 
Mr Abbott, the departure of Holden from manufacturing in Australia 
is everybody’s fault except the government’s.

Now it appears that the problems for SPC are all the fault of the 
worker and the agreed outcomes of their Enterprise Bargaining 
process with their employer SPC; apparently the Australian 
government can just stand by and watch the closure of this 
industry too with no responsibility (I would call it no industry policy) 
to intervene.

Mr Abbott then says if the employer wishes to rewrite the 
enterprise agreement his government would give support. Every 
worker in Australia should be aware of what was said here, this 
government is saying you the worker rejected Work Choices from 
Jamie Briggs and John Howard in 2000 but will now be faced with 
“NO CHOICES WITH TONY ABBOTT”.

I am deeply concerned that the only manufacturing policy the 
government of this country has is to attack the wages and conditions 
of workers and ensure that billionaires like Gina Rinehart do not 
have to pay a 1% mining tax. With such a national manufacturing 
policy it is obvious not only will this industry suffer, but all employee/

employer relationships will 
change. We will be back to 
fighting our employer instead 
of working together and sharing 
better working practices.

‘NO CHOICES WITH TONY 
ABBOTT” is shaping up to be 
the biggest threat to us and 
the manufacturing workers in 
Australia in 2014.

NATIONAL FIREFIGHTER MEMORIAL
Last year your National Executive endorsed our National Secretary 
Peter Marshall to approach the then Gillard Labor Government for a 
site in Canberra for the United Firefighters Union to build a National 
Firefighter Memorial to recognise all fallen firefighters.

In preparation for the meeting of the National Secretary with 
the Prime Minister’s office, the UFUA wrote to every fire service 
and sought support for a National Memorial for Firefighters. In July 
2013 the then Prime Minister Kevin Rudd wrote to the UFUA about 
the proposal and the formal application process began. Following 
this we engaged a legal firm to formulate the structure for a trust 
fund that will represent all firefighters including volunteers and 
management. Together we will develop the design of the memorial 
and raise the funds necessary to build it.

This project has been a long time on our bucket list; for me it was 
since September 2011 when I attended the 10th anniversary of the 
loss of our brothers and sisters in New York. On this anniversary 
every year all North American firefighters recognise the loss of 
firefighters at their national memorial in Colorado Springs.

I believe this is the first time all firefighters in Australia will be 
working on a project other than an operational incident, and I, 
together with all of our National Executive members, will be working 
to ensure it is completed in unity with all stakeholders.
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Planning pays off 
when shopping for a 
home loan.
Introduction
While no one can predict cash rate rises or 
reductions, the outlook for this year could 
see increases to the cash rate rather than 
reductions. And with the Melbourne house 
price index increasing by 4.6%1 in 2013 
and the clearance rate up 13%2 the housing 
market is looking brighter than it was 12 
months ago. 
While our housing market is becoming more 
buoyant, it’s important to be cautious when 
buying a home or refinancing your mortgage 
so as to avoid any unnecessary financial 
stress due to potential rate rises.
What does this mean for home buyers?
If  you’re planning on entering the housing 

market for the first time, upgrading or even 
refinancing, 2014 could be the perfect time 
with the cash rate at it’s lowest since 1959. 
No matter what your circumstances, you 
need to find a loan that best suits you. It 
pays to shop around and compare. 
Things to consider when choosing a loan 
or refinancing:
Choosing a variable loan 
A variable loan will give you flexibility to top 
up and redraw if  required. Whilst a variable 
rate is usually lower than a fixed term rate (at 
the time you take up the loan) you will need 
to ensure your budget will be able to manage 
additional rate rises as they happen.
Choosing a fixed loan
Taking out a fixed loan will help make 
budgeting easier as you know what you have 
to pay each month and you will benefit from 
peace of  mind knowing that rate rises won’t 
effect you. However there is no ability to 
make extra payments or redraw.
Splitting a loan
If  you’d like to hedge your bets you can 
also split your loan. With a split loan people 
usually fix 50% of  their loan and keep 
50% as variable. This still allows you the 

flexibility to make additional repayments 
plus you won’t be as exposed if  there is a 
rate increase.
Comparison rates
It’s important to take notice of  comparison 
rates. All credit providers must show a 
comparison rate on home loans when 
advertising an interest rate. It is a way 
of  showing you the true cost of  a loan 
incorporating all the fees and charges. 
The term and amount of  the loan used to 
calculate comparison rates are standardised.
Contact BankVic
BankVic offers a range of  award winning 
home and investment loans. Go to  
bankvic.com.au or call 13 63 73 option 3.

This article has been prepared by Police Financial 
Services Limited ABN 33 087 651 661 AFSL 240293 
Australian Credit Licence 240293 trading as BankVic. 
Canstar is a trademark of  CANSTAR Pty Ltd ABN 
21 053 646 165 AR 443019. Any advice is general and 
you should consider whether it is appropriate for you. 
BankVic 121 Cardigan Street Carlton Vic 3053  
www.bankvic.com.au 1.14 4486bv

1 & 2 source: reiv.com.au/Property-Research/
Housing-Indicators.

13 63 73 option 3bankvic.com.au

Police Financial Services Limited ABN 33 087 651 661 AFSL 240293 Australian Credit Licence 240293 (BankVic).  Canstar is a trademark of CANSTAR Pty Ltd ABN 21 053 646 165 AR 443019. 
BankVic 121 Cardigan Street Carlton Vic 3053 www.bankvic.com.au 1.14 4486bv

visit a branch 

Join the winning team!
Proudly supporting the 2014 Police & Emergency Services Games.



FEDERAL GOVERNMENT REVIEWS
“FAIR PROTECTION FOR FIREFIGHTERS” ACT
A review into the “Fair Protection for Firefighters” Act 2011 
recommends consideration of lung cancer as one of the occupational 
cancers that have the protection of presumptive legislation.

In 2011 the then Federal Government unanimously passed 
legislation to presume 12 cancers are occupational cancers for 
firefighters. The presumption enables Federal firefighters to access 
assistance, entitlements and compensation when diagnosed with 
one of the 12 listed cancers.

The Senate had recommended that lung cancer for non-smokers 
be included in the list but due to difficulties in defining “non-smoker” 
it did not make the list at the time the legislation was passed.

The legislation also included a requirement for a review by 
December 2013. That review was conducted late last year and the 
UFUA met with the reviewer and the Department of Employment and 
provided written submissions. The UFUA submitted that lung cancer 
be included in the list of prescribed cancers.

The Reviewer’s report was released in February detailing the basis 
for eight recommendations including that lung cancer be listed as an 
occupational cancer for firefighters.

There are 8 recommendations as follows:
1. I recommend that, consistent with recommendations made 

by Mr Hanks QC, claim determination time frames should be 
established under the SRC Act.

2. I recommend that Comcare modify the information initially 
requested from employers to ensure the request is directed 
only to the key elements of the firefighter provisions, namely:
• the employment of the claimant, including whether firefighting 

was a substantial portion of the employee’s duties,
• whether the employee meets the qualifying period,
• whether the employee was exposed to the hazards of a fire 

scene during that period, and

• whether the employer sees any reason to rebut the presumption 
that the employee’s employment contributed, to a substantial 
degree, to the disease.

If those factors are not made out, Comcare should then request 
further information to determine whether the claim should be 
accepted under other provisions of the SRC Act.

3. I recommend that Comcare and relevant employers, with input 
from the relevant unions, jointly develop education programs to 
improve the awareness of the firefighter provisions.

4. I recommend that employers consider the feasibility of targeted 
medical assessments for the prescribed cancers for serving 
firefighters.

5. I recommend the current list of prescribed cancers in the 
Firefighters’ Act be maintained.

6. I recommend the Government conduct a further review of 
the firefighter provisions in five years, with an emphasis on 
developments in the relevant science, and to ensure that these 
provisions continue to streamline the determination of claims 
made by firefighters consistent with contemporary workers’ 
compensation principles.

7. I recommend that a term of reference of the recommended review 
of the firefighter provisions (Recommendation 6) be to consider 
whether lung cancer in non-smokers should be included in the list 
of prescribed cancers.

8. I recommend the current date of manifestation be maintained.
The current Government will now consider the Reviewer’s 
report and recommendations. The full report can be accessed 
via http://employment.gov.au/safety-rehabilitation-and-
compensation-amendment-fair-protection-firefighters-act-2011-review

National Industrial

JOANNE 'WATTIE' WATSON ■

National Industrial Officer

The science is not stagnant and nor should the legislation 
be. We need to continue to be vigilant to ensure all firefighters’ 
occupational cancers are ultimately included in the presumptive 
legislation.

That will be achieved through new developments such as the 
NIOSH study findings into the high rate of mesothelioma.

Alex’s involvement in the IARC committee will ensure the 
necessary research is undertaken so that we can continue to 
protect the protectors.

We warmly congratulate Alex on his appointment and 
send our genuine and deepest appreciation to him, the IAFF 
and General President Schaitberger for their assistance, 
tenacity, perseverance and foresight to lead the research into 
occupational cancers so that we can leave a legacy of knowledge 
and protection for future generations.

PETER MARSHALL ■

continued from page 3
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Legal Service Proves 
Benefits of Membership
The Union’s Legal Service provided through 
Slater & Gordon establishes itself as a real 
benefit of membership of the UFU. Here are 
just two examples of the effectiveness and 
benefits of the service.

The first case relates to a member who 
had attended for a prostate cancer screen 
in 2010 which returned a negative result but 
was subsequently diagnosed with the cancer 
in 2013 and had his claim for compensation 
under the Safety, Rehabilitation and 
Compensation Amendment (Fair Protection 
for Firefighters) Act 2011 refused by 
Comcare. Comcare determined that 
the member had been diagnosed when 
examined in 2010 and because the Fair 
Protection for Firefighters Act had not been 
enacted until 2011, our member was not 
entitled to the benefits under the Act.

The Union’s Legal Service was successful 
in having Comcare reverse its decision and 
justice for our member.

The second case concerned a 
member who sustained a back injury 
during a training exercise on the job. 
Comcare rejected our member’s claim 
on the basis that while his injury at work 
possibly contributed to his condition, 
Comcare was not satisfied on the balance 
of probabilities that work was a significant 
contributing factor. Comcare preferred the 
view that the real cause of the injury was 
vigorous physical exercise undertaken 
in training for a triathlon and work as a 
casual life guard.

Once again our Legal Service was 
successful in having the Comcare decision 
overturned and our member’s claim for 
compensation accepted.

The Union’s Legal Service is only available 
to members and continuing provision of 

services is conditional on the member 
maintaining their financial membership 
of the Union.

The Legal Service is only available to 
financial members and can be on any legal 
matter all.

To access the Legal Service simply 
contact the Union Office for a referral.

Union has win for 
member on carer’s leave
Airservices Australia recently denied a 
member’s application for leave to care 
for his child while the mother underwent 
treatment for cancer. The application was 
denied on the basis that our member knew 
4 weeks in advance of the commencement 
of the treatment of the need and that this 
was not a case of “the sudden unavailability 
of the care provider for a member of the 
immediate family or household.” The Union 

165 YEARS
Celebrating
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UFU AVIATION BRANCH
Aviation Branch President: Joe Stenhouse
Aviation Branch Secretary: Henry Lawrence
Website: www.ufuav.asn.au
email: ufuavat1@bigpond.com.au

maintained that application was wrongly 
denied that Airservices were not correctly 
interpreting the provisions of the NES and 
acting in breach of these provisions and 
also those in the Enterprise Agreement and 
that any application for this leave must take 
the full circumstances of what is involved 
into account.

Case law establishes that this leave 
is to be granted on all the facts and 
circumstances and not a single element. 
It is the totality of the “care and support” 
that is the consideration.

It was only when faced with a dispute 
notification in the Fair Work Commission that 
the employer provided our member with their 
rightful entitlement.

CFBT
Late in September 2012 a joint Union/
employer working group was established 
for the purpose of implementing hygiene 
protocols and training practices to protect 
the health and safety of our members and 
to facilitate research on safer alternative 
fuel sources used in the training. Details 
of the improved practices and hygiene 
protocols were detailed in the Spring edition 
of this journal.

The ARFF and CFA are considering a joint 
project considering issues associated with 
CFBT, Workplace Exposures and training 
fuels and the Branch’s Deputy WHS Co-
ordinator, Wes Garrett, has been invited 
to participate. This flags the resumption 
of the CFBT working group and reflects 
the ARFF/Union view that the work 
of the CFBT working group be broadened 
to include the issues workplace exposures 
and training fuels more broadly.

Gloves
ARFF firefighters are due for a new issue 
of gloves with the Branch’s support after 
a trial of two glove types at four ARFF 
Units. Both gloves comply with the current 
Australian Standard as required by CASA.

The gloves trialed were a Level 3 Super 
Mars Plus structural firefighting glove and 
the other, a Level 1 multipurpose fire and 
rescue glove. The Level 3 glove will also 
meet the new Australian Standard to be 
introduced in mid 2014.

The supplier of the gloves, Pacfire, will 
be sending representatives to every ARFF 
unit to individually size and fit the new 
gloves. Each station will also have someone 
trained in the correct use of a dedicated 
tape measure to size and fit individuals who 
were not rostered for duty on the day/s the 
supplier was at their station. A database 
of glove sizes will be established to ensure 
the correct size glove is issued on future 
replacement.

It is proposed that an instructional video 
and written instruction will be developed and 
issued so the gloves are used in accordance 
with manufacturer’s instructions and 
intended purpose.

Retirement Membership
At its recent annual meeting the Branch 
Committee of Management endorsed the 
making of a new “Retired Membership” 
rule. Under the rule members who retire 
or are retired from the job due to LOEQ/
medical grounds can apply for “retired 
membership”. These members will be 
able to access the Union’s legal service, 
discount purchasing services and receive 

copies of newsletters and journals but will 
not be entitled to nominate anyone for office 
or hold office within the Union.

Branch boosts WHS 
Resources
Given the significance of WHS for Aviation 
firefighters, the Branch Committee 
of Management at its annual meeting 
in Brisbane in November resolved to 
increase our WHS resource by appointing 
a Deputy WHS Co-ordinator. The first 
appointee to this position will be Adelaide 
HSR Wes Garrett.

Wes will work alongside our current 
co-ordinator Mal Lacy who is based in 
Melbourne.

BCOM resolved that future appointments 
to these positions will be for a 3-year term 
aligning with the election of our Officers and 
BCOM Delegates and Organisers.

To be eligible for appointment, nominees 
must be a current HSR or willing to 
undertake the training necessary to become 
a HSR, the cost of which will be met by the 
Branch.

BCOM welcomes Wes to the team. 
Wes has established his credentials for 
the role with his work on diesel emissions 
at Adelaide Station and he will be a real 
asset for the Branch in this important and 
significant area of service to our members.

The Australian Firefighter Summer 2014 I 9
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Sasgar specialises in the design 
and supply of full vehicles, ppe and 
equipment solutions for all fire and 

rescue industries. 



The Queensland 
2013 Year in 
review
Annual report to UFUA
Firefighters the most trusted 
profession in 2013
Once again firies and ambos were found 
to be the most trusted professions.

The annual Readers Digest survey 
released in June 2013 showed we are 
still highly respected and trusted by the 
community.

Politicians came 49th out of a list of 50.
(www.readersdigest.com.au/most-trusted-

professions-2013)
Our highly regarded public respect 

may be part of the reason why the Keelty 
review considered changing the name of 
‘firefighters’.

Your union has seen detailed and 
expensive public smear campaigns against 
firefighters developed by politicians in the 
USA so as to soften up the community 
for attacks on firies pay and conditions. 
We have also seen hints of similar 
strategies interstate in Victoria.

We must remain vigilant about any hints 
of similar strategies emerging in Queensland 
and defend our prized reputation and 
professionalism at all times.

Labour day
The century long tradition of Queenslanders 
commemorating Labour Day in May was 
abolished by the state government in 
deference to the Queen’s birthday and 
as a show of juvenile spite.

It is important that we remember why 
this special day commemorates everything 
we have fought for and want to protect into 
the future.

UFUQ members joined with thousands 
of other unionists and their families and 
supporters to continue our celebrated 
march and fantastic day in the park 
despite there being no public holiday on 
the Monday.

The May celebration sent a powerful 
message of unity and tradition to those 
powerful forces that are trying to undermine 
our unity and principles. In addition everyone 
and their families had enjoyed a great day.

In 2014, I urge all members, supporters 
and their families to make an extra special 
effort to attend the Labour Day match 
and celebration show our ongoing and 
strengthening unity!

Keelty review
The state government commissioned ex federal 
police chief Mick Keelty to conduct a ‘review’ 
of the police, fire and emergency services. 
QFRS Deputy Commissioner Iain Mackenzie 
was seconded onto the review team.

UFUQ provided a written submission in 
March 2013 and anticipated being provided 
with the review’s interim recommendations 
and an opportunity to make further 
comment prior to a final report being 
released. We highlighted a number of 
key issues including population growth, 
funding, inadequacy of the fire levy, fire 
and emergency prevention, climate change, 
and chain of command issues.

The UFU was not provided draft 
recommendations despite numerous 
requests and we were unaware of the 
content of the report until after its release.

The Keelty report was issued in September 
2013. The report is infected by QFRS griping 
about industrial issues and matters being 
arbitrated, including the notorious snipe 
about our pay and conditions:

“Logically it might be thought that the 
salary and wages paid for doing core 
business (fighting structural fires) might 
have dropped in line with the demand 
for this service but this is not the case. 
What has in fact happened over recent 
years is that there have been allowances 
or adjustments made to the core salary 
of fire officers to reflect the new roles 
in road, swift water rescue and other 
rescue disciplines. There has been no 
apparent reduction in their base salary 
which presumably is based around fighting 
structural fires”
Keelty Review

Cheap shots like this, and others, were 
never raised at any stage during the review, 
and we believe it was unprofessional for 
such snipes to be included in a final report 
of this nature.

Minister Jack Dempsey
After 6 months of writing and contacting 
minister Jack Dempsey, he eventually 
met with me in February 2013. I conveyed 

our concerns to the minister about the 
sustained attacks on firefighters’ employment 
conditions, the government’s aggressive 
bargaining demands and the apparent 
misinformation given to him by bureaucrats.

The minister undertook to look into our 
concerns, but nothing came of it.

It is clear that the minister has little idea 
as to the mess that the fire service were 
making of the bargaining negotiations or the 
long term damage that the state government 
was inflicting on the previously tolerant and 
constructive relationship between the UFU 
and the service.

I spoke briefly with the Minister again in 
the middle of the year, prior to the Keelty 
report being released. It should have been 
apparent to him that it would be very difficult 
to motivate employees and build their 
support for any change when little respect 
or support is shown to employees.

Unfortunately, the Minister seems to 
be somewhat of a bit player in the overall 
government strategy of attacking employees 
and trampling on their rights.

Despite our numerous invitations 
to the minister to develop a respectful 
and constructive relationship with the 
union and take a closer interest in the 
fire and rescue aspects of his portfolio, 
he ended up avoiding us.

During interviews or when in parliament, 
has resorted to parroting irrelevant 
and misleading catch phrases from the 
government spin doctors.

The Queensland Branch of the UFUA has 
built constructive mature relationships in 
the past with emergency services ministers 
from various political parties. Unfortunately 
this has not been possible with our current 
minister.

Industrial relations 
laws changed
The main legislation governing our 
employment rights is the Industrial 
Relations Act 1999 (the Act). 
That legislation was enacted in 1999 after 
a detailed and thorough task force review, 
which sought input from a wide range 
of people, including unions.

Since the Howard government enacted 
the notorious Workchoices legislation and took 

continued on page 13
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The RealGROWTH™ program is 
a combination of prescribed 
medications, natural supplements, 
therapeutic treatments and on-going 
support. It targets every area of 
your hair loss problem and utilises 
the very latest medical technology. 
It actually stimulates dormant 
follicles and regenerates your very 
own hair. Clinical trials (conducted 

Exclusive to Ashley & Martin, the 
RealGROWTH™ program is the most 
comprehensive hair loss treatment 
available. No other program is more 
effective in arresting baldness and 
re-growing hair naturally. Call today 
and enjoy the confi dence tomorrow.

IT’S NOT A COSMETIC SOLUTION;
IT’S REAL HAIR: YOUR HAIR! 

We guarantee you’ll successfully regrow more of your own hair.  
So call today and you’ll enjoy the confi dence tomorrow.

CHECK OUT THESE AMAZING RESULTS.

Call 1300 30 HAIR or visit www.ashleyandmartin.com.au
† Patterson Survey, 2010.  * University and Nielsen Research.

B
B

A
SH

 2
56

58

by a leading dermatologist at a 
major Australian University) clearly 
demonstrated that over 98% of 
patients regrew an average of 
113% more hair. Studies also show 
that by seeking treatment in the 
early stages of hair loss, you can 
signifi cantly increase the amount 
of regrowth. So act now, and look 
forward to a 98% chance of success*.

F A C T S  O N  H A I R  L O S S : 

10/10
independent doctors 

surveyed recommend 
you visit Ashley & Martin 

to treat your hair loss.

Every Ashley & Martin medical centre employs 
a qualifi ed Doctor who understands the medical 
principles behind hair loss. In addition, we 
employ specialist pharmacists who create 
unique pharmaceutical compounds to suit your 
individual needs. Together, they create a tailored 
treatment program specifi c to your medical hair 
loss problem. With nearly 50 years experience 
– including the successful treatment of almost 
500,000 patients –  Ashley & Martin is the 
country’s most trusted medical hair loss centre.
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We’re so confi dent that our RealGROWTH™ program will help 
you regrow more hair, we guarantee the results. That’s right: 
you’ll grow more hair, or get your money back.

THAT’S WHY WE GUARANTEE THE RESULTS.

Before 3 Months Later

Before After

Before After
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over most of the state’s industrial relations 
jurisdiction, the Act has had application limited 
primarily to public sector workers.

Since the Newman government came to 
power they have amended the Act a comical 
six times, with each tranche of amendments 
significantly reducing state government 
employees’ rights and entitlements.

Most of the new laws have been 
pushed through parliament with some 
haste, sometimes even introduced and 
passed on a single evening. Other times, 
the amendments have been introduced 
into parliament and subjected to a hasty 
committee process, where affected parties 
have a limited time to make submissions.

UFUQ have wherever possible made 
submissions and appeared at committee 
hearings and outlined the effect of the 
new laws on our members. Most times 
the committee process has been a bit of 
a sham and the government has ignored 
recommendations and used their huge 
parliamentary majority to push laws through.

As a result of the six Bills amending the 
Act since the LNP government took office, 
a number of changes to industrial laws 
affecting our work and future have occurred 
including:
• Restrictions on our rights to take 

industrial action
• Restrictions on the nature and 

extent of claims for improvements 
to employment conditions

• Cumbersome time consuming balloting 
processes

• Ministerial power to intervene and order 
industrial action to cease and compulsory 
arbitration to occur

• Fines and penalties introduced
• Government can bypass the union and put 

substandard agreements directly to ballots
• Reduced time for employees to consider 

agreements and get advice before voting
• Government treasury officials to directly 

brief the industrial commission
• Restricted time periods for QIRC 

conciliation and pressured short form 
arbitrations

• QIRC conciliator to determine the list 
of matters to be arbitrated

• Industrial Commission must consider 
the government’s “fiscal strategy” when 
arbitrating

• Industrial Commission must consider 
“the employer’s efforts to improve 
productivity” when arbitrating

• Industrial Commission must consider 
the “flexibility of work practices” to meet 
“operational requirements”

• Government permitted to use lawyers 
without other parties agreeing

• Employment security, job protection, 
consultation, union encouragement, 
delegates training leave, TCR, redundancy 
protection clauses in all existing awards 
and agreements have all been stripped 
out, abolished or watered down

• Invalidation of existing terms of awards 
and agreements

• Restrictions on union representatives 
entering workplaces to meet with 
employees

• Making it illegal to provide payroll 
deduction options for union members 
to maintain financiality

•  Restriction on unions’ capacity to run 
public campaigns

• Cumbersome and time consuming 
balloting processes and restrictions on 
campaign funding

• Cumbersome and time consuming 
financial reporting requirements including 
publication at large on the UFUQ website 
of daily spending such as taxi fares

• Right of government inspectors to demand 
access to union’s internal financial 
documents

• Restrictions on the content of what might 
now be included in awards, agreements 
or QIRC determinations

• Insertion of compulsory content 
into awards, agreements or QIRC 
determinations as dictated to by the 
government

• Restrictions on the power of the QIRC 
to award interim wage rises or back pay

• Abolition of legislated minimum 
employment standards and replacement 
with lesser minima

• Abolition of industrial awards and 
replacement with stripped down awards, 
restrictions on content of awards.

• Retrospective invalidation of awards 
made recently

• Government “fiscal strategy” is now also 
applicable to safety net awards not just 
determinations

• Inclusion of mandatory individual flexibility 

clauses in awards, which allow for 
individual agreements to be made 
to override the award

• Provisions for “annualised salary 
arrangements” to be inserted in awards 
or agreements

• Awards and agreements must not include 
provisions that “restrict the types of 
engagements” or “restricts flexible 
rostering arrangements”

What to expect in 2014:
We saw some of the effect of some of these 
new laws this year, when the government 
had little desire or incentive to reach an 
agreement and encouraged the fire service 
to go on the attack and push the negotiation 
into an arbitration we did not want.

Next year the anticipated decision 
will reveal much about the effect of some 
the new laws especially their intent of 
diminishing the extent of the industrial 
relations commission’s independence. 
Our decision is a test of how impartial and 
fair the QIRC will be under the new laws.

Due to our arbitration occurring prior to 
the introduction of the very latest tranche 
of legislative amendments, we won’t 
experience the even worse negotiation, 
conciliation and arbitration laws that have 
now just been passed. They will have a 
significant effect upon renegotiations in 
a few years time though.

The award stripping process will have 
a significant effect, however as our 
underpinning safety net will be stripped 
back. Your union will be compelled into 
further proceedings to try to minimise the 
damage. Already, the auxiliaries’ award 
we won after a year in the QIRC has been 
invalidated and we have had to start all 
over again under more restrictive new laws.

The ongoing attacks on unions and the 
legal restrictions are only designed to enable 
the government and QFES to more rapidly 
attack our rights at work and employment 
conditions, undermine our collegiate strength 
and try to foster disunity amongst us.

I’m confident members see the writing 
on the wall from these excessive industrial 
law changes and understand our need 
to maintain united in our battles and the 
ultimate need to ensure we fight to get 
change the laws changed.

continued on page 15
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Arbitration report 2013
Legislation changes
The state government used their 
disproportionate majority in parliament 
to pass a raft of anti-employee laws to 
advantage QFRS in bargaining and to make 
it harder for firefighters and communication 
officers to win a fair agreement.

Government and QFRS bargaining 
demands
Members will recall the state government’s 
and QFRS bargaining demands, which 
included:
• The abolition of our current certified 

agreement employment conditions,
• The removal of consultative provisions,
• The introduction of an aggregate wage 

including compulsory 5 callbacks a year 
at reduced pay, the abolition of travel and 
meal payments, the sell-out of all future 
claims for new allowances related to new 
technology. The proposed new rate was 
not going to be paid on sick leave or be 
superannuable.

• The casualisation of part of the workforce.
• A wage increase of “up to 2.7%” 

conditional upon conceding to all state 
government and QFRS demands.

• A rejection of union proposals, including 
a refusal to include occupational, health 
and safety provisions.

Negotiation and conciliation
The state government and QFES were 
inflexible and pushed for matters to be 
arbitrated. Your union opposed the matters 
proceeding to arbitration. We wanted to 
negotiate an agreement that members 
could vote on. Eventually QIRC referred the 
matters to a Full Bench to be arbitrated.

Arbitration
The major arbitration to replace the 
expired certified agreement concluded 
in December 2013. The preparation 
and proceedings occurred throughout 
the entire year.

This case involved significant preparation 
of evidence, material and submissions. 
The UFUQ filed approximately 35 witness 
affidavits, the majority from firefighters and 
communication officers, but we also called 
expert evidence, including from forensic 
accountants and academics. QFES also 

provided extensive evidence and material, 
including affidavits from managers and 
senior treasury officials.

Inspections occurred at Whyte Island, 
Brisbane Firecomm, Kangaroo Point Cliffs, 
Barron River and Cairns Firecom. Members 
did an excellent job demonstrating our work 
to the full bench.

The hearings extended to 16 days.

UFUQ witnesses
Witnesses who appeared on behalf of their 
fellow firefighters and communication 
officers are to be congratulated for their 
efforts in stepping up to give evidence.

Key issued raised during arbitration
QFRS and the state government engaged 
legal counsel to argue their case. Some 
of the contentions they raised were 
controversial and we argued they were 
unsupported by any evidence.
Economy
The government focused extensively on 
the state economy especially the dodgy 
“Costello report”, your union called expert 
evidence to debunk the exaggerated political 
spin peddled by the government.
Government threats
A disgraceful aspect of the government’s 
submissions was their arguments that that 
the industrial commission could effectively 
only award wage rises in accordance with 
the government’s wages policy cap of “up 
to 2.2%”.

The government effectively threatened 
the QIRC by stating that the government will 
only provide funds to the fire and rescue 
service to pay a 2.2% wage increase and if 
the tribunal awards any more in any shape 
or form, the government will withhold the 
necessary funds to the service.

The government went even further and 
stated that if they are required to pay any 
more they may be forced to shed staff, or 
cut services and inferred that it would in 
effect be the QIRC decision to inflict such 
an impact on the service, rather than a 
government decision.
Sick days
Other controversial inferences made 
by QFRS submissions were that there 
is a dodgy arrangement going on where 
firefighters ‘exchange’ sick days and 
overtime shifts with each other.

There was no evidence to support 
such a bizarre suggestion.

QFRS also highlighted data showing 
peak sick days on weekend shifts and 
financial costings of the current overtime 
bill. All of this was supposed to support 
the employer’s demand to require 5 pre-
paid call back shifts at lower pay and the 
casualisation of part of the workforce to 
fill in absences.

Your union provided evidence as to the 
history of staffing models within QFRS and 
the deliberate decision taken the service 
to cut staffing and run a lean staffing 
model based upon lesser firefighters and 
more callbacks.
Casualisation
Your union argued that firefighting crews 
need stability and interdependency. We 
argued against casualising fire crews on that 
basis. We stated that we need regular crews 
and mentoring to attain and maintain skills.

We told the full bench that if they are in 
any way considering introducing any form 
of casualisation, then they should also 
prescribe appropriate training requirements.
Consultation and safety
The government and the employer opposed 
any inclusion of consultation or safety 
clauses; they wanted existing provisions 
stripped and no new provisions included.

Your union argued for the inclusion 
of consultative and safety clauses as an 
important means for firefighters to have 
a voice at work and a say in safe working 
methods.
Decisions
A decision is not expected until around 
March 2014.

An interim decision was handed 
down providing a 2.2% wage increase 
operative from December 8th. The 2.2% 
increase is modest and in keeping with 
increases payable to other public sector 
employees.

The scope and extent of the demands 
placed upon us by QFRS and the state 
government, in the context of new laws 
introduced to unfairly advantage the 
employer, has made for a complex and 
intensive arbitration. There will need to 
be rulings made about the interpretation 
of the new laws and how they affect the 
independence of the industrial commission 
and ultimately our working conditions and 
rights into the future.

continued on page 16
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I am confident that we took the fight 
up to the government and now await the 
outcome of this significant arbitration.

Auxiliary award
In last year’s “year in review”, I wrote 
about our application for a first award 
for auxiliaries. In the 12 months since 
then, there has been much water under 
the bridge on this issue.

QFRS / QFES stonewalled for many 
months, failing to respond to directions 
of the QIRC, delaying, asking for more 
time at every hearing and eventually forcing 
your union to lodge an application for an 
interim award in August this year.

Ultimately the QIRC granted auxiliaries 
their award on 12 November.

However, as I explained the changes 
to the Industrial Relations Act 1999 that 
came into effect on 1 December killed 
off the award that had been in existence 
for only a few weeks.

UFUQ will never give up fighting 
for auxiliaries and coverage of their 
employment, so we immediately lodged 
an application for a first Modern Award 
for auxiliaries. This application is before 
the QIRC and we will keep you updated 
through 2014 as that matter progresses.

At this stage QFES has refused to meet 
with us to discuss our latest application 
and the QIRC has now listed the matter 
for February.

Charter of respect
Commissioner Lee Johnson, Director 
General Calvin Anderson, and Minister 
Jack Dempsey all signed a Charter with 
the Rural Fire Brigades committing to 
respect and consult with the rural brigade 
and volunteers.

After numerous refusals by these 
three individuals to sign a similar charter 
of respect for full time firefighters, 
communication officers and auxiliary 
firefighters, your union sent a copy 
of a petition signed by hundreds 
of employees asking for a charter 
committing to respect and consult with 
the paid employees.

Commissioner Lee Johnson refused 
again to sign a charter committing to 

respect full time firefighters, communication 
officers and auxiliaries and Kelvin Johnson 
and Jack Dempsey did not even reply.

The failure to commit to respect and 
consult with paid employees contrasts 
markedly with the well-publicised signed 
charter with the rural brigades.

Workers’ compensation 
law changes
Last year the LNP government amended 
the Queensland workers’ compensation 
legislation.

All amendments are to the detriment of 
workers, limiting our ability to apply for and 
receive compensation and/or claim common 
law damages.

Queensland’s workers’ compensation 
scheme has for many years been either the 
best or close to the best performing scheme 
and is financially sound.

However, the LNP government still chose 
to change aspects of the laws such as –
• Introducing a threshold of 5% for access 

to common law claims
• Changing the way the percentage 

of permanent impairment is measured 
to make it harder to make a common 
law claim

• Changing the measurement of 
psychological injury claims to make 
it harder for these to be accepted

• Allowing employers access to claims 
records for prospective employees

There are other administrative changes.

Day worker overtime 
– interpretation 
arbitration
Following requests for clarification of the 
rules from members across Queensland 
who were in receipt of the Special 
Flexibility Allowance and working overtime, 
it was clear there was an inconsistency in 
application of the way overtime was paid.

Your union lodged a request for 
interpretation (dispute) with QIRC. That 
dispute went to arbitration.

The QIRC heard the matter in August and 
a decision was published in October. The 
decision found in favour of QFES that the 
first two hours in any pay period were to be 
worked without any additional payment.

Importantly, however, the decision 
then found in favour of UFUQ in that all 
hours worked in the remainder of the pay 
period (after the first two hours) were 
to be paid at overtime rates of one hour 
at 1.5 and then double time for the rest 
of the pay period.

QFES appealed the decision, as they 
didn’t like it. They have refused to pay in 
accordance with the QIRC decision until 
the outcome of the appeal is known.

The appeal is to be heard in 2014 
and we will keep you updated on the 
progress of this matter.

“Bronto” arbitration.
In October this year, the QIRC 
handed down its decision regarding 
the arbitration over the “Bronto” 
qualification in the FNR.

The arbitration was about whether 
QFES could direct employees, to obtain, 
retain, or regain a qualification that those 
employees considered to be elective when 
they first obtained the qualification.

The QIRC decision stated that the 
qualification was neither mandatory nor 
elective generally, but that QFRS may direct 
an employee to crew and operate a Bronto 
and therefore undergo the necessary 
training to obtain the qualification to be able 
to perform the task they are directed to do.

The Cairns branch of UFUQ was helpful 
throughout the process and much work 
was done between the State Office and 
Cairns for the duration of the dispute 
(almost 12 months).

Conversion from 
PRD to Direct Debit
Last year, the government made it illegal 
for QFES to pay union fess to UFUQ on your 
behalf through payroll deduction.

This was an attempt to cause financial 
hardship on unions and reduce union 
membership.

Much work was done behind the scenes 
to keep contact with members switching 
over and thanks must go to SCM members 
who were involved in chasing up the last few 
to convert.

UFUQ members now pay by means other 
than payroll deduction and our conversion 
rate is almost 100%.

continued from page 15
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UFUA QUEENSLAND BRANCH
Branch President: Mark Dearlove
Branch Secretary: John Oliver
Website: www.ufuq.asn.au
email: ufu@ufuq.asn.au

Police raids on ‘bikie’ 
premises
In October, members raised concerns 
about QFRS being caught up in a blitz 
on motorcycle clubs. QFRS management 
had agreed to a police service request to 
participate in visits to premises owned or 
operated by certain motorcycle clubs.

The UFUQ raised the concerns with 
QFRS, but management tried to pass off 
the exercise as a normal part of QFRS 
operational business of building inspections. 
The UFUQ then filed an urgent dispute in 
the QIRC and expressed our concerns, 
especially in regards to the apparent 
nature of the operation and the safety 
and risk concerns.

QFRS told the QIRC it was “a normal 
part of QFRS operations”. Safety 
protocols were brokered by QIRC and 
a limited number of building inspections 
occurred.

The “normal QFRS operational business” 
of building inspections coincided with 
a national police blitz against bikie gangs 
in practically every state of Australia over 
a single weekend.

We believed the exercise showed an 
unwillingness of QFRS management to stick 
up for firefighting personnel, and their all 
too readiness to be seen as compliant foot 
servants of the government.

Our job has never been to blunder into 
law enforcement or to participate in political 
stunts of the government of the day.

We are professional, our building 
inspections are neutral, we do not take 
sides and our purpose is protecting 
community safety.
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Proudly serving our members

Issued by Emergency Services Superannuation Board ABN 28 161 296 741 the Trustee of the Emergency Services Superannuation Scheme ABN 85 894 637 037 (ESSSuper). 

With ESSSuper, you’re enjoying  
the best of both worlds. 

An exclusive fund that is also 
highly awarded.

You’re in a great place with ESSSuper.  
As a unique fund set up for Victorian 
emergency services employees, you’re not 
only enjoying the benefits of exclusivity, 
but also a range of tailor-made products to 
help maximise your savings in the lead up 
to retirement and beyond. 

And testament to our strong performance, 
we’ve once again been awarded the Platinum 
rating by SuperRatings, Australia’s leading 
super research specialists – five years running  
for our Accumulation Plan and six years for  
our Income Stream product. 

Make the most of your super today by calling 
us to discuss your options. 

Make a FREE personal 
appointment by calling  
our Member Service Centre  
on 1300 650 161.
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Opening of Glen Osmond 
Fire Station
On Thursday 6 February 2014 I attended 
the Glen Osmond Fire Station which was 
formally opened by our new Minister for 
Emergency Services Ian Hunter.

Representing a $5.3m investment, 
Minister Hunter noted that the new station 
incorporates a number of energy efficiency 
and water wise principles including the 
use of solar panels and rainwater tanks. 
In addition, the use of natural light and 
ventilation are maximized in the design and 
the high thermal-energy rating will reduce 
the requirements for artificial heating and 
cooling, ensuring that Glen Osmond is one 
of the most energy efficient fulltime staffed 
fire stations in Australia.

Minister Hunter meets firefighters at Glen Osmond.

The front of Glen Osmond fire station.

Since 2002, seven new fire stations have 
been constructed, at Elizabeth, Golden 
Grove, Beulah Park, Paradise, Seaford, Port 
Lincoln and now Glen Osmond and work 
is expected to commence soon to replace 
Salisbury fire station.

Minister Hunter said that the 
commissioning of the new station contributes 
to the government’s long standing strategy 
of replacing and equipping fire stations to 
respond to growing populations and keep up 
with modern advances in firefighting.
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As previously reported, international 
studies show that after only five years in 
the job, firefighters face a risk five times 
higher than the general population of 
contracting certain forms of cancer.

Your Union has acted on that scientific 
evidence to work with the state Labor 
government to introduce legislation to 
ensure that where a firefighter contracts 
one of the recognised cancers after the 
qualifying period, it will be presumed 
to have been contracted in the course 
of employment and will be recognised 
under the Workers Rehabilitation and 
Compensation Act 1986.

The bill which successfully passed through 
the Parliament on 28 November 2013 
and was gazetted on 5 December 2013, 
operates from 1 July 2013.

So as from 1 July last year, all firefighters 
who lodge a claim in relation to the cancers 

WORKERS REHABILITATION AND 
COMPENSATION ACT 1986 - SCHEDULE 2A
INJURIES PRESUMED TO ARISE FROM EMPLOYMENT AS A FIREFIGHTER

Description of injury Qualifying period

Primary site brain cancer 5 years

Primary site bladder cancer 15 years

Primary site kidney cancer 15 years

Primary non-Hodgkins lymphoma 15 years

Primary leukemia 5 years

Primary site breast cancer 10 years

Primary site testicular cancer 10 years

Multiple myeloma 15 years

Primary site prostate cancer 15 years

Primary site ureter cancer 15 years

Primary site colorectal cancer 15 years

Primary site oesophageal cancer 25 years

in the list below after serving the relevant 
qualifying period in the job, will be assessed 
on the presumption that your work caused 
the condition.

This is an historic recognition of the 
hazards involved in our industry and 
we pay tribute to all involved in the 
achievement of ensuring that firefighters 
and our families are looked after in such 
circumstances and in particular I would 
like to acknowledge the work of former 
UFUSA Industrial Officer Joe Szakacs who 
was instrumental in driving this important 
project to a successful resolution.

Meanwhile, the challenge is ongoing 
to reduce and eliminate the hazards 
of our job wherever possible and the 
UFUSA is determined to continue to 
proactively address the occupational 
health, safety and welfare issues 
affecting our industry.

He acknowledged the input into the 
station design by firefighters and said he is 
looking forward to working with the many 
men and women whose tireless work 24 
hours a day helps keep our community safe.

On behalf of UFUSA I congratulate Don 
Cranwell who managed the project from 
the outset and who worked positively with 
the UFUSA Representative Adrian Puust on 
addressing the needs of firefighters. Our 
sincere thanks are extended to Adrian Puust 
for his commitment to this project since its 
inception and on doing a magnificent job 
representing firefighters. As is now common 
practice, Salisbury Rep Steve A’Court will be 
working with Adrian Puust and Don Cranwell 
to further refine and improve as necessary 
our station design for Salisbury.

GREG NORTHCOTT, SA BRANCH SECRETARY

New law recognises higher 
risk of cancer for Firefighters
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Enterprise bargaining 
agreements for 2013 
registered
The UFUA and TFS successfully registered 
the Firefighting and Tas Fire Equipment 
agreements in December 2013. Both 
agreements were supported by the 
Tasmanian Industrial Commission. Work 
on the commitments contained in the 
Firefighting agreement will begin in earnest 
this month with a progress report to be 
provided to the membership by the end of 
March 2014. Matters to be considered and 
reviewed include:
2013 Agreement – Firefighters: 
Superannuation, Review of Classifications 
and Relativities, Uniform and PPE, Minimum 
Staffing Levels, Lateral Entry by Experienced 
Firefighters, Consolidated Agreement.
2013 Agreement – TFE: Public Holidays 
provision (Easter Tuesday), Classification 
Descriptors, Rate of Pay and development 
of provisions for inclusion in the agreement 
having regard for the TSSA
2010/2013 Agreement matters not 
finalised: Allowance 60 km radius day 
allowance, Launceston/Devonport transfer 
allowances, 2nd night shift rotation at 2x, 
Administrative Instruction on Clause 14 
Hours of Work and Overtime Non - Rostered 
Shift Workers and Clause 15 Availability
2014 Agreement: Develop Claim timeline – 
April 2014 and consolidated agreement to 
include award provision
Recruit Course 2013: 16 recruits 
successfully completed their rigorous 
training programme and were recognised at 
the Recruit Ceremony held at Cambridge in 
December 2013.

Congratulations to Luke Bateman, 
Tim Bowden, Peter Bradow, Sandra Eaton, 
Alex Godman, Jeremy Hughes, Scott 
Hunter, Andrew Lemm, Laura McCaughey, 
Darren McGinniss, Scott Meech, Daniel 
Morgan, Ben Phipps, Stephen Raudino, 
Adam Stacey, Alexander Wendell-Smith, 
who are all now on station around Tasmania. 
The UFUA Tasmania Branch presented 
the James Freemen Award to the Most 
Valuable Recruit.

NZPFU Conference
The United Firefighters Union of Australia 
and New Zealand Professional Firefighters 
Union have a very good working 
relationship. Each year the respective Unions 
travel across the Tasman to participate 
in Forums and Conferences to exchange 
information and keep up-to-date with latest 
technology. The Tasmania Branch was 
responsible for sending a delegation to the 
NZPFU conference on behalf of the National 
Office. Senior Industrial Officer Greg Cooper 
provided a slide presentation to the NZPFU 
conference on ‘Presumptive Legislation - 
the Successful Campaign in Tasmania’. 
The conference also provided an opportunity 
to share information on DSU units as the 
NZPFU use the same Draeger unit as used 
by the TFS. Turn out gear was also a topic 
of discussion. NZPFU use PBI outer shell 
in their current issue of structural ensemble 
and are now in the process of upgrading to 
PBI Matrix. Before any new ensembles are 
issued to NZ firefighters the NZPFU have 
insisted that an ensemble be subject to 
mannequin burn test to ensure that post 
burn strength and flexibility is up to standard.

The UFUA Tasmania representatives 
at the conference comprised Darren Gye, 
Dale Rayner, and Greg Cooper. The National 
Office also sent a delegation including 
National Secretary Peter Marshall, Victoria 
Branch President Dave Hamilton, National 
Industrial Officer Joanne Watson, and 
National President Greg Northcott.

State Election
Tasmanians were set to go the polls for the 
State Election on March 15.

The Labor Party has held Government 
in Tasmania since 1998 when the late 
Jim Bacon successfully returned Labor to 
Government after six years of conservative 
rule. The UFUA is supporting David O’Byrne 
at the upcoming elections and hopes that 
this tireless worker for the Labor movement 
is returned to the Parliament.

As Minister for Police and Emergency 
Management David O’Byrne has taken the 
time to hear all the facts, understand the 
full implications and then acted to protect 
the Tasmanian community.

Firefighters support David O’Byrne 
because his record speaks for itself:

• He was instrumental in having the 
Tasmania Fire Service budget cuts 
of 2011 reversed!

• He ensured the freeze on recruiting was 
removed and as a result Tasmania has 
28 additional firefighters with a new 
recruit course of 15 just announced

• His actions saved TasFire Training from 
closure and in doing so saving jobs in the 
TFS Learning and Development unit

• The reversing of the budget cuts 
prevented the closure of Rokeby 
Fire Station

• Presumptive Legislation; David O’Byrne 
also understands that firefighters put their 
quality and quantity of life on the line to 
protect our community. He is committed 
to the safety and protection of firefighters.

• As Minister for Police and Emergency 
Management David O’Byrne worked hard 
to ensure presumptive legislation was 
passed to protect Tasmanian firefighters 
diagnosed with occupational cancer.

In doing so Tasmania has been a 
trail-blazer – Tasmania was the first 
Australian State to introduce presumptive 
legislation to protect firefighters – 
career and volunteer. We need people 
in parliament who listen, care and act. 
David is one of these people.

Continuing to provide 
‘back-up’ for Tas fire-
fighters
On February 6 2014, Police and Emergency 
Service Minister David O’Byrne handed 
over two new heavy pumper appliances 
to the Tasmania Fire Service.

The appliances are heavy pumpers with a 
capital cost of $1.5M. One will be stationed 
at Glenorchy in the south and the other has 
already been delivered to Launceston in 
northern Tasmania. The pumpers have been 
designed and developed in consultation with 
national manufacturers, other fire agencies 
and local firefighters.

Minister O’Byrne mentioned the 
appliances met very high standards of 
vehicle safety. They include many features 
present in modern family vehicles. “Those 
features coupled with other clever design 
and improvements in technology provide 
backing and quality resources that our 
emergency personnel deserve.”
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In addition to the hand-over of the 
vehicles, Minister O’Byrne also announced 
a further recruit course of 15 trainee fire-
fighters to commence later in 2014.

The course will involve 15 weeks of 
intensive training before graduation and 
deployment to fire-stations throughout the 
state. Minister O’Byrne said “This will present 
a fantastic opportunity for the right minded 
people to seriously consider a career as a 
fire-fighter. It goes without saying that it is 
difficult and often dangerous work. But we’re 
proud to say that in choosing this employment, 
successful candidates will know they will have 
opportunity for ongoing training, professional 
development, career progression. Tasmanian 
fire fighters are recognised as part of the 
elite, in service to the community”.

This next intake of recruits follows on from 
those that graduated in December 2013.

Minister O’Byrne further said. “This is 
part of the overall package of support that 

is essential for emergency services to be 
able to function and be responsive when 
the time arises.

“The Tasmanian Government is 
proud that we provide state-of-the-art 
equipment and resources and that we 
are increasing personnel through further 
recruit courses.

“And we know that we can look firefighters 
in the eyes if they contract cancer, because 
we legislated to ensure acceptance of a 
claim at those difficult times.”

Legislative amendments to the Workers 
Rehabilitation and Compensation Act 1988 
were passed in the Tasmanian Parliament 
in September 2013 (ref to page 11 Vol 
50 Issue 3). Tasmania became the first 
State in Australia to include presumption 
of cause laws relating to certain cancers 
if career and volunteer fire-fighter should 
contract them as a result of exposure in 
being a firefighter.

Minister O’Byrne said that “while laws 
have been passed at Commonwealth level 
[and South Australia and Western Australia] 
... it’s important that all jurisdictions 
acknowledge the science that justifies 
the legislation, and move to protect all fire-
fighters.

“The evidence is compelling and the 
legislation was passed in Tasmania because 
the case stacked up.

“I call upon the Emergency Services 
Ministers around the country to put this 
legislation up and do what’s right by the 
people in our community that protect 
us every day. I ask my fellow Ministers, 
if not now, when?”
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UFU Victorian 
Branch Update
The current bargaining environment has 
proved extremely difficult, with major 
employers the MFB and CFA as well 
as the state government attempting to 
strip conditions from the key operational 
staff agreements. They have attempted 
to achieve this through a hostile industrial 
and legal strategy - attempting to remove 
conditions through bargaining as well as 
invalidate them through a legal strategy.

Bargaining
Bargaining meetings have been taking 
place for both CFA and MFB operational 
staff agreements without significant 
progress.

MFB and CFA have adopted a similarly 
litigious strategy in bargaining. Both have 
lodged applications seeking bargaining 
orders which have little prospect of success.

Other agreements:

MFB CORPORATE AND TECHNICAL
Despite the difficult environment, the MFB 
corporate and technical agreement was 
recently resolved, coming into effect on 
Christmas day last year. The agreement 
represents a considerable victory for 
employees and the UFU. Negotiations for the 
agreement were extremely protracted and 
involved MFB corporate and technical staff 
taking industrial action for the first time. 
The agreement saw improvements to worker 
conditions across the agreement as well 
as a significant wage increases.

ESTA
Negotiations between the UFU and the 
Emergency Services Telecommunications 
Authority have also been protracted. ESTA 
management recently put an agreement 
to a vote which was rejected by the UFU 
and ESTA employees.

However agreement was reached during 
an extraordinary conference at the Fair Work 
Commission on Saturday 9 February 2014.

This agreement is a huge achievement for 
members and a testament to the strength 
and solidarity you have shown through this 
process and the tireless commitment of 
your delegates and bargaining team.

The agreement has been enhanced from 
the one rejected in the vote, and in doing so 
has addressed the most serious concerns 
regarding career progression which was the 
primary reason the UFU did not endorse the 
previous ESTA agreement balloted.

The agreement reached addressed the 
most serious concerns regarding career 
progression which was the primary reason 

the UFU did not endorse the previous ESTA 
agreement balloted.

The agreement includes three 3% wage 
increases - 3% increase backdated to 
December 1 2013, 3% increase on March 1 
2014 and 3% increase on August 1 2014.

These increases are in addition to 
increases in wage rates dependent on 
classification. For some call takers this will 
be an overall wage increase during the life 
of the agreement up to 16.8%.

CFA DMOs
CFA mechanics and tower overseers 
recently voted in favour of industrial 
action for only the second time in their 
history. The majority of proposed bans 
were supported unanimously. The 
industrial action was endorsed after CFA 
failed to produce a wages offer for seven 
months after the commencement of 
bargaining, CFA have also sought to strip 
conditions from the agreement such as 
entitlements to be redeployed in the event 
of redundancy.
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Minimum staffing 
clauses ruled unlawful 
in Victoria
The Federal Court has quashed minimum 
staffing clauses in the UFU CFA operational 
staff enterprise but upheld consultation 
and dispute resolution clauses in a ground-
breaking case.

The Federal Court decision (United 
Firefighters Union of Australia v Country 
Fire Authority [2014] FCA 17) saw the UFU 
winning all but one claim – the validity of the 
minimum staffing clauses.

The UFU CFA 2010 operational staff 
agreement has clauses that specifically 
provide for:
• minimum staffing including a minimum 

staffing schedule that sets out the 
required number and rank of firefighters 
per station and appliance;

• a requirement to vary that minimum 
staffing schedule each year to reflect the 
new deployments;

• a requirement to recruit at least 90 
recruits a year over three recruit courses;

• the employment of 342 additional 
firefighters by 2016,

• no contracting out,
• maintenance of classifications,
• lateral entry restrictions
These clauses were agreed to by the 
CFA, and the then Government in 2010. 
The agreement followed an earlier Board 
of Reference which reviewed response 
times in CFA regions and determined 
that additional firefighters and career 
fire stations were necessary to provide 
adequate fire protection to the Victorian 
Community.

In 2009 the CFA itself requested funding 
for 684 additional firefighters but within two 
years was refusing to honour its agreement 
to recruit to employ the necessary additional 
342 firefighters.

In 2011 the UFU successfully sought to 
have the CFA comply with the requirement to 
amend the minimum staffing chart to reflect 
the new positions.
Commissioner Roe found:

“I accept that the decisions to maintain 
minimum staffing at the level specified in 
Schedule 1, as it was at the date of the 
Agreement and to employ a net additional 
342 firefighters over the next 6 years are 
decisions which have been made by the 
Chief Officer. The Agreement in these 
respects does not take that authority or 
power away from the Chief Officer and give 
it to anyone else. I also accept that these 
decisions have been made for reasons 
including employee health, safety and 
welfare and taking into account the need 
to increase fire fighting resources and 
the Victorian Bushfires Royal Commission 
recommendations. The Chief Officer took 
into account the number and frequency 
of firefighter attendance at emergency 
calls throughout several locations in 
Victoria, population growth, risk factors, 
and the need for flexibility in adapting 
to changed demands. The Chief Officer 
confirmed aspects of this in his evidence. 
There is no basis to doubt the validity of 
the reasons for the staffing levels stated 
in the Agreement.”

Undeterred the CFA announced it was 
cancelling a recruit course which was not 
only in breach of the specific provisions 
of the agreement but would also affect 
the requirement to recruit 342 additional 
firefighters by 2016.

The UFU filed in the Federal Court seeking 
declarations that the CFA had breached 
the specific provisions of the safe staffing 
clause by failing to recruit at least 90 
recruits a year over three recruit courses.

CFA did not deny it was not complying 
with the clause but claimed the clause 
was unlawful on the grounds any matter 

about the number or identity of employees 
infringed constitutional law.

The UFU argued that the clauses were 
valid because they were agreed, as opposed 
to being imposed upon through an arbitrated 
decision.

In mid-February the Federal Court decision 
was handed down. Justice Murphy rejected 
the UFU’s argument and found the principles 
in the High Court of Australia case Re AEU 
(Re Australian Education Union & Nursing 
Federation; Ex Parte Victoria [1995] HCA 71) 
applied. That is that a state government’s 
capacity to determine the number and 
identity of those it wishes to employ or make 
redundant cannot be impaired.

The implications of this decision are 
wide-ranging as it brings into question the 
requirement to maintain minimum staffing.

In the period leading up to the hearing 
of the matter, the CFA filed a number of 
cross-claims including claims that the 
agreement’s consultation and dispute 
clauses were invalid.
Justice Murphy found:
• The CFA is a trading corporation
• The consultation clauses are not 

discriminatory against non-UFU members 
and therefore the clauses are valid and 
enforceable;

• That the dispute clause that extended 
beyond matters arising from the 
agreement was valid and enforceable.

The UFU is appealing the Federal Court 
decision.
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Happy New Year
It is with some relief that I can report 
that the first of our members who have 
made claims under our new Workers 
Compensation laws for medical treatment 
and time off work as a result of having 
an occupational cancer, listed in our 
Presumptive Legislation have been 
successful and honoured in full by the 
employer’s insurer.

Our Liberal/National State Government 
also promised at the time of the 2013 
elections to extend welfare protections 
to our retired members who develop 
occupational cancers - this is not a Worker’s 
Compensation amendment bill but separate 
welfare protection legislation and it will 
be extended to Fire and Rescue Service 
volunteers. It is our job to ensure that the 
Government honour that commitment and 
we continue to meet with Government 
Ministers and politicians to ensure that this 
innovative welfare protection legislation is 
passed as soon as possible.

Fire Station Design
One of the off shoots from our presumptive 
legislation campaign has been to ensure 
that the employer is more pro-active about 
preventing and limiting exposure to hazards 
from our work as Firefighters. The Branch 
has been successful in securing the support 
of our Commissioner and Senior Officers 
for the installation of decontamination 
showers at the Perth Wellington Street 
Station (retrospective fit out) and at new and 
substantially renovated stations. Attached 
to this article are photographs of our most 
recent “new” station in Kiara, situated in the 
Perth North metropolitan area.

We congratulate the members of our 
Union who participated in the Project Action 
Team (PAT) and who “hung in there” during 
the most difficult stages of negotiation 
to ensure that the best design was built. 
There were times when it was tempting to 
walk away from the negotiations but our 
members’ tenacity and resilience have 
resulted in a fire station that is now the 
bench mark for professional fire stations 
in Western Australia.

The Kiara design has become the basis 
of a Union-endorsed standard single-storey 
station design and the next stations to be 
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built in Geraldton (regional WA) and Butler 
(metropolitan area) will further develop 
the innovations built at Kiara. The Union is 
now working with the employer to develop 
a standard plan for a two-storey station in 
the event that replacement stations are 
restricted by block size.

Finally, the WA Branch is about 
to commence wage and conditions 

negotiations with the Department because 
the F&RS EBA expires in June, and soon the 
Transfield negotiations will commence for 
the next Transfield Certified Agreement.

The F&RS EBA negotiations are being 
conducted under the shadow of a new State 
Government wages policy. The Union’s 
senior officials recently addressed a State 
Government Parliamentary Committee that 
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reviews legislation to provide advice about 
the problems with a new Workforce Reform 
Bill. The Bill and the new State Government 
Wages policy are restrictive and the changes 
will introduce new powers to the Public 
Sector Commissioner and Government 
Departments that extend to the introduction 
of involuntary redundancies and the right for 
government policy to over ride protections 
in our Agreements and Awards that have 
been negotiated in good faith. The Bill also 
provides for the WA Industrial Relations 
Commission to be compelled to consider the 
Government’s Wages policy when determining 
matters and currently that policy attempts 
to restrict negotiations and the independent 
umpire or WAIRC to a limit of 2.5% for wage 
increases based on efficiencies. The WAIRC 
already is obliged to consider the economic 
impact of its decisions, and no other 
employer has received a similar and unfair 
opportunity to set the parameters for wages 
outcomes with the WAIRC before negotiating. 
Imagine the furore if Unions got a “leg up” 
from changes to industrial legislation.

The WA Branch has scheduled a Special 
General Meeting for all members to discuss 
the Government’s wages policy and the 
strategy for the forthcoming EBA negotiations 
and we will write about any progress or 
outcomes in our next journal article.
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On Saturday night January 4, Firefighter Andrew Wood was part of 
a three-man crew from fire station 39, Port Melbourne, who were 
called to reports of an attempted suicide in Middle Park.

Firefighter Andrew McMahon held the ladder as Andrew Wood 
gained entry to the flat via a balcony. Technical rescue expert 
Wayne Sheridan accompanied three police to the front door 
of the flat.

Shortly after they entered the flat it was engulfed in an explosion.

Wayne Sheridan was cut by flying glass, Andrew Wood suffered 
facial burns, and the three police suffered serious burns.

Despite his injuries, Andrew Wood helped evacuate two police, 
then returned to rescue a seriously injured policewoman, helping 
her down the ladder, and administering first aid until ambulance 
crews arrived.

Andrew Wood is a former teacher who has been with the MFB for 
five years. He continues to teach from time to time at his local 
school when needed, and has taught as a volunteer in central 
Australia.

This is his account of a night that changed lives.

incident
The

BY ANDREW WOOD
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We got a pretty stock standard call 
to assist police. While en route we 
were given further information 

that we were to travel code one (no lights and 
sirens) as the call was for a suspected suicide.

When we arrived on scene we parked out 
the front of a group of flats and were greeted 
by a police sergeant. He informed us that he 
had attempted to gain access to a second-
storey apartment via the front door, using 
a pinch bar, but had been unsuccessful and 
required us to make access via the second-
storey balcony.

We got the 9-metre ladder off the truck, 
put it up to the balcony and I climbed up to 
the balcony. As I climbed onto the balcony 
it felt a little eerie as the louvered blinds were 
slightly ajar and at nearly 9 o’clock at night. 
I couldn’t see in however I knew that the 
person inside could see out. I was followed up 
by Andrew McMahon (Chips) with the rabbit 
tool and hooligan tool and we determined 
how best to open the open and go through. 
I used the hooligan tool to break the bottom 

Firefighter Andrew Wood and his wife Tahnee. Photo: Mike Keating, Herald Sun.

of the window sill, lifted the window and 
immediately smelt what I thought was a 
decomposing body. I left my helmet, gloves, 
tunic on as I climbed through the window 
as I was not feeling comfortable, both at the 
thought of what I might be confronted with 
- a suicide situation or, if not, an unstable 
person finding me in the middle of their 
apartment.

As I stood in the middle of the tiny 
apartment I heard a door rattling and my 
first thought was that this person was coming 
out of a room. I soon realised that it was 
the police at the front door. I went over, 
opened the door and let the three officers 
in. They went over to the bedroom, opened 
the door and not long afterward I could 
smell gas. I informed the police as well as 
my officer Wayne Sheridan (Shero) that I 
could smell gas, that I would turn it off and 
come out. I went to the gas upright stove in 
the kitchen to turn it off and noticed that 
it was already off. I then walked around 
the kitchen bench and saw a police officer 

coming out of the bedroom holding a 9kg gas 
bottle. I asked him if it was turned off and 
he replied that it was empty. Immediately I 
said that we would need to leave the building 
and as I took two steps to the door the room 
immediately became ignited. I could feel 
incredible burning on my face and could hear 
the screams of the police officers behind me 
as I went straight to the front door which has 
been slammed shut by the force of the blast. 
I fiddled with the handle before realizing 
there was a second, turned them both and 
ran straight down the internal stairs with 
the male police officer and one of the female 
officers close behind me. When I reached the 
bottom I threw my gloves and helmet off and 
started patting down my head to put out any 
possible burning.

Shero came down the internal stairs not 
far behind asking if I was alright and asking 
where Chips was as he had been up on the 
balcony when the room exploded. I replied 
that I didn’t know and as I looked up on 
continued on page 29
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the balcony I realized that one of the female 
police officers was up on the balcony burning 
and screaming in pain. I told Shero that I 
would head back up the ladder to get her 
and look for Chips. As I got to the top I saw 
that she was not in a good way and was quite 
severely burnt. I asked her to come down and 
she said that she couldn’t. I helped her over 
the balcony and onto the ladder. She again 
said that she could not get down and so I said 
that I would help her by placing my hand on 
her back to support her as she climbed down.

When we got down I noticed that the 
other female officer was lying on the group, 
quite badly burnt and in a lot of obvious 
pain. By this stage neighbours had come out 
and so I asked them to put water onto the 
officers while I ran to the truck to get our 
EMR and burns kit. At this stage Chips and 
Shero were already hauling hose to put the 
apartment fire out. I ran back to the officers 
and proceeded to provide oxygen therapy to 
one of them while placing burns kits on and 
asking neighbours to place burns kits on the 
other. I could see that the officer that I was 
working on was in a lot of pain and she kept 
asking me how badly burnt she was. The only 
thing I could tell her was that although she 
was burnt at least she was alive and the worst 
of it was over. A little time later a gentleman 
came up to me and told me that my face was 
burnt and that I would need to be seen by 
Ambulance Victoria. I asked who he was and 
he identified himself as an ED doctor who 
lived in the building and said that he could 
look after the officers.

I was then taken to be seen by the 
paramedics before being taken via ambulance 
to the Royal Melbourne Hospital to then be 
released late the next day.

I was told by other firefighters that at the 
time I was bouncing around the place and 
they couldn’t settle me down. Apparently I 
appeared to have a lot of adrenaline running 
through me, so much so that I didn’t sleep 
that night and it was not until the following 
Sunday night that I finally started to calm 
down. I knew that I was burnt straight 
away however did not realize the extent of 
my injuries until I got to the hospital and 
could see in a mirror. I became pretty upset 
at this point.

I have heard a few theories from 
people about how the building exploded. 

The most plausible seems to be that the man 
threatening self harm appears to have gone 
into his bedroom, taped up the doors and 
windows, opened the gas bottle and lay on 
his bed. As LPG is heavier than air it settled 
below his bed. When the bedroom door was 
opened the fresh oxygen flooded in, lifting 
the LPG and provided the right mix of 
between 2-10% LPG/oxygen mix. There was 
an upright wall furnace outside the bedroom 
with a pilot light that was most likely the 
cause of ignition.

The media interest really caught me 
by surprise. It was not until late Monday 
morning when I woke up that I saw a lot 
of missed calls telling me that the media 
had picked up on my involvement in the 
incident. The response following that was 
really overwhelming. I received a lot of really 
nice emails, letters, phone calls, messages, 
presents, flowers from a lot of different people, 
some I hadn’t spoken to in 20 years, some 
from VicPol, some from interstate and even 
some from Canada where I will be doing my 
exchange. They sent my wife and me a really 
nice package of presents.

I also received a letter of apology from the 
family of the man involved. I feel quite sorry 
for them as I can only imagine it must be a 
very difficult time for them.

My wife was incredible at nursing me back 
to health. The process involved an elaborate 
cleaning and reapplication of ointments and 
creams that needed to be reapplied every 
three hours. We kept this up for the first 
week, waking up all through the night until 
we were told that we could relax the regime 
through the night. The MFB offered a peer 
support counsellor whom I went and saw 
about a week and a half later and she was 
pleased that I was dealing with the incident 
well. I think that my exchange to Canada 
has played a big part in the healing process 
as it has given me something to focus on. 
Also knowing that all three police officers 
survived has really helped I would hate to 
think of how I would be if one or anyone 
of them had not survived.

My main worry is the amount of LPG 
gas that has gone into my system either via 
inhalation or absorption. I hate the thought 
of contracting a nasty cancer in the years to 
come and how that will affect my wife and 
family. I only hope that if something like that 
did eventuate I would not have to spend the 

last few years of my life fighting to get the 
proper care needed for my treatment and that 
presumptive legislation be passed to avoid 
such a situation. I love my job and I love 
helping people however I hate the thought 
that I may die young because I have been 
exposed to so many nasty chemicals and that 
if I do contract something I may be placed in 
a situation whereby I might have to fight to 
prove which one of the hundred jobs I have 
been to that I contracted the cancer from.

The night of the incident we mustered with 
four on the truck however one of our crew 
was sent to another station as it is current 
policy that three on the truck is sufficient. 
This job was a prime example of where four 
were needed as for approximately 5 minutes 
there I was the only person with medical 
training working on the two officers while the 
other two firefighters put the fire out, limiting 
any further fire spread.

There is not doubt in my mind that the 
gear I was wearing saved my life and possibly 
three others. Having all my gear on, the 
only place I was burnt was my face as I did 
not have my visor down. It was because of 
all this gear that I was still able to get to the 
door and open the door providing an egress 
for all of us. I am thankful that I kept the 
gear on as calls like this are quite frequent 
and would not necessarily require you to wear 
full PPE. I would always wear full PPE when 
working around glass however it was only 
left on because I felt a little uneasy in the 
apartment due to the unpredictability of the 
person inside. ■

POSTSCRIPT
About two years ago I emailed 
the Victoria Fire Department 
in Canada and asked if anyone 
would be interested in doing an 
exchange. Rob Rutherford said 
he would, and since then we 
have been working through the 
legalities and intricacies of the 
exchange. On Monday March 3 
I headed over to begin 12 months 
working for the Victoria Fire 
Department, focusing on their 
marine firefighting capabilities. 
We are swapping houses, cars 
and annual leave.

continued from page 27
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Hundreds of CFA and MFB have fought a massive blaze at the Hazelwood open 
cut coal mine to protect Victoria’s essential power supply. The blaze started 
on Thursday or Friday February 6 or 7, before entering the mine on Sunday 

February 9 - a day which saw Victoria’s fire resources stretched in all directions. 
At times, the Metropolitan Fire Brigade had only five trucks to cover the MFB’s 
metropolitan area of Melbourne. For more than five weeks firefighters fought 

night and day to bring the blaze under control.
These photos were taken by UFU members from both fire services.
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When we were doing the paperwork, 
the Fire Indicator Panel went into 
Full Call again, but in another 

room which was a very private suite on about 
the 6th floor.

When we arrived at the suite with one of 
the building engineers we were greeted by a 
security guard the size of Ayers Rock! He was 
about 6’3” tall and wide. We went inside the 
suite and were instantly in a bit of a smoke 
haze, but not the type that normally appears 
from a normal fire. To break the ice, I said 
to a cool looking dude sitting on the couch 

“been smoking a few cigars?” I didn’t want to 
imply that the smoke was caused by any type 
of green vegetable matter that is legal in some 
States of America.

The cool dude on the couch, aged about 
35 years old with his cap on backwards, 
replied with a distinct American accent. 
I asked “What part of the States are you from”? 
He replied “California”. I asked “What brings 
you to Melbourne?” He replied “We play in a 
band and we are here for the ‘Big Day Out.’” 
I replied “I don’t get out much anymore.”

While this conversation was going on the 
crew had picked out that the skinny wirey 
cool looking coloured dude was ‘Snoop Dogg’. 
He said to the crew that he always wanted 
to be a firefighter and would they mind if 
he got a photo with him? Of course they 

obliged. They thought it was just going to be 
a personal photo with the ‘Dogg’.

This was all going on while I was liaising 
with the engineer and missed it all. As we left 
the room the guys commented how cool it 
was to see the Snoop. Once I realised what I’d 
missed I asked if I could get a shot with him 
as well. Of which we took a few more photos 
and had a chat and a bit of fun. We were only 
in the room for about 10-15 minutes.

He was a really cool, funny guy. It was 
surreal to be asked by someone so famous 
if he could take a photo of us.

As soon as we left the building we were 
redirected to another fire call in South 
Melbourne. As we were there, one of the crew 
received a text from his cousin. It was a screen 
shot of the Snoop and themselves which 
Snoop had posted on his Instagram page. 
In 49 minutes it had 14,530 likes. One day 
later it had 35,669 likes.

I forwarded the photo to Meg Rayner our 
PR lady at the MFB and she posted it on the 
MFB website which attracted a bit of interest. 

I did about 12 interviews for the day for local 
radio, AAP, Herald Sun and a rock website 
and others. It then went viral. News agencies 
from all over the world cut and pasted the 
story and changed the facts a bit.

Some of the big news services that 
covered it were: BBC, New York Daily News, 
AAP, TMZ, Daily mail, UK Mirror, Radio 
Australia, Huffington Post, Daily Telegraph, 
CBS, ABC , 3AW Breakfast, just to name 
a few.

There were about 120 different agencies 
that ran something. If you google “Snoop 
Dog in Australia” it lists them all with links 
as well.

On the Channel 7 and 10 news that night, 
they ran a story on Snoop and the Big Day 
Out and had the main photo of the crew on 
the screen.

That was our 15 minutes of fame. ■

BY TREVOR BOWEN

On Friday January 24, 
on the Australia Day 
long weekend, Pumper 
38A (South Melbourne) 
responded to a Full Call at 
the “Intercontinental Hotel 
at the Rialto on Collins” 
in Melbourne. The crew 
investigated the call which 
was a False Alarm caused 
by too much hairspray in a 
hotel room.

Snoop Dogg in Australia

LEADING FIREFIGHTERS: CHRIS NORTH, 
JAMES KEMP, OWEN SULLIVAN

SENIOR STATION OFFICER: TREVOR BOWEN
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It is with great sadness that we advise the 
passing of retired MFB Senior Firefighter 
and UFU Life Member Ern Tamme.
He joined Melbourne’s Metropolitan Fire 

Brigade in 1946 working a 96 hour week. 
He very quickly become union conscious 
as it was a time of great union activity 
that saw a 40-hour week gained in 1949 
and a 15-day strike in 1950 in an endeavour 
to stop the introduction of the mechanical 
supervisory units.

In 1955 Ern’s great support for the United 
Firefighters Union prompted him to throw 
his cap in the ring for a position on the state 
committee of management which he was duly 
elected to. 

Ern soon showed that he was a great 
advocate for workers rights and was 
subsequently elected to assist the then 
UFU Secretary Bill Webber as Assistant 
Secretary of the UFU, a position he held 
from 1957-1971.

Ern served on the State Committee until 
1973 when he stood down of his own accord.

In 1969 he was one of three union officials 
that represented the UFU on the 6-person 
MFB “Training and Drills Committee” (3 
management, 3 union) that negotiated the 
layout and plans for the 3.5 acre Abbotsford 
Training College situated on Yarra River Rd. 
Ern, who was handy with his hands, made 
a full scale model of the proposed College 
that showed management exactly what the 
UFU expected. Management agreed to 99% 
of what the UFU put forward and out of that 
came a state of the art Firefighter Training 
College that was second to none in Austalia. 
A plaque recognising Ern’s and his colleagues’ 
contribution was placed at the entrance to the 
College when it opened in 1976.

Ern also held the position of UFU Social 
Secretary for approximately 15 years and all 
through the 1960s organised a UFU Picnic 
Steam Train ride from Spencer Street to 
Queenscliff for Retired Firefighters, present 
day Firefighters and their families, where 
a great time was had by all and lasting 
friendships and memories were made. Not to 

1919-2014Vale Ern Tamme
UFU Life Member

mention the great Firefighters Dance Balls he 
organised for years at the St Kilda Town Hall. 
In the mid 1960s Ern came up with the idea of 
having a annual Retired Firefighters Christmas 
Reunion which we all enjoy so much today.

He led the campaign in 1978 for the 
retrospectivity of benefits of the then new 
MFB Superannuation Scheme for those 
firefighters that had retired since 1975, 
resulting in the Government paying over 
$300,000 to those retired UFU members. 

Ern dedicated a long period of his life to 
fighting for better wages and conditions for 
Victorian Firefighters and for doing so was 
awarded the UFU’s highest accolade, a UFU 
Life Membership in 1976.

Ern retired in 1979 from the MFB after 
33 years of great service, but that did not 
stop him from continuing to do something 
positive for his fellow firefighters. He 
was a foundation member of the Retired 
Firefighters Association (RFA) which he 
helped set up in 1988. He was later made a 
Life Member of the RFA 

In 1998, before over 400 members 
attending a UFU general meeting at Trades 
Hall, UFU Secretary Peter Marshall 
presented Ern with a Recognition of Service 
& Dedication Award in the way of a special 
UFU plaque which read:

“Presented on behalf of the membership 
of the United Firefighters Union with 
our sincere gratitude for your dedication 
to the promotion of members’ working 
conditions and in appreciation of your 
outstanding commitment and contribution 
to the advancement of the union and its 
membership.”
Ern received a standing ovation from all 

those present.
Comrade Ern Tamme, may you rest in 

peace; you have surely earnt it. You have set 
the example for us all and you have proven 
to us “that the workers united will never be 
defeated”.

Deepest sympathy is extended by the UFU 
to Ern’s family. ■

ROD KNOWLES
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On January 10 2014, Cliff Dunn 
passed away at the age of 79. 
Cliff was a retired Aviation Rescue 

and Firefighting Service (ARFS) Station 
Commander and past National President 
of the Aviation Branch of the United 
Firefighters Union of Australia (then known 
as the Federal Firefighters Union). From 
1972 to 1991 he was the Regional Training 
and Standardisation Officer for Tasmania 
and Victoria. Cliff was one of the Fire 
Brigade’s real characters. He had a number 
of nicknames such as Red Rooster, Red 
Leader, Ginger and always introduced himself 
as Clifford G “Bloody” Dunn. He was a well 
liked and respected Officer of the ARFS.

Past FFU Secretary Leo Donovan 
described him in the following terms: 

“Ginger was a driving force for the rights of 
all Aviation Firefighters and spent a great 
deal of his family time thinking and working 
for his comrades. The platform for aviation 
firefighters was set in these early days. Yes, 

“Ginger” was the man that made a difference. 
Hours could be spent talking of his Union 
involvement and achievements.” 
An era has come to an end for a great man, 
friend and mentor.

Cliff’s professional firefighting career 
started in the 1956 when he joined the 
MFB and was stationed at Eastern Hill 
and St Kilda Fire Station for a time. Later 
in the 1960s he successfully applied for a 
job with the Department of Civil Aviation 
as an Airport Firefighter. It was during 
the 1960s that he became interested in the 
United Firefighters Union and by 1969 he 
represented Airport firefighters on the UFU 
National Committee of Management.

When Federal Registration was taken away 
from the UFU by the High court in 1970, 
after winning it in the Federal Court in 1969, 
Cliff, with help of UFU Secretary Bill Webber 
and legal firm Slater & Gordon, established 
the Federal Firefighters Union (FFU) to cover 
Airport firefighters throughout Australia. 
Cliff was elected National President and Leo 
Donovan National Secretary. As the High 

Aviation Branch Loses 
Foundation Member

Court decision had no jurisdiction over 
Commonwealth employed firefighters such 
as airport firies, Cliff and Leo applied for 
Federal Registration of the FFU to cover all 
firefighters employed by the Commonwealth 
Government, with the view that some time 
in the future the rules of the FFU could be 
expanded to include the State Civil Brigades. 
The FFU was granted Federal Registration 
in1974.

Cliff’s good work and foresight come 
to fruition in 1989 when, with the support 
of the FFU membership, application was 
made to the Australian Industrial Relations 
Commission to change its name and expand 
its eligibility rule to include all professional 
firefighters throughout Australia. These rule 

Vale Cliff Dunn

changes were granted by the AIRC in 1990. 
That is why today we have the registered 
United Firefighters Union of Australia made 
up of eight Branches, one of them being the 
Aviation Branch (the old FFU).

Cliff - and many others’ - dream of 
“One Union One Voice” had been realised.

Upon Cliff’s retirement, in 1991 he was 
granted the highest award in our union and 
that is a Life Membership. His contribution 
to unionism in the fire industry will be 
recorded in the history books.

Thank you comrade for a job well done. 
RIP

Deepest sympathy to Pauline and her 
family. ■

ROD KNOWLES
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